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ARTICLE I
RECOGNITION
It is mutually agreed and understood that the Board of Education recognizes the Remsen Teachers
Association as the sole and exclusive representative for purposes of collective negotiation for all
teachers, guidance counselors, social workers, teaching assistants, and full-time registered
professional nurses employed by the Remsen Central School District, excluding the full-time
administrators.
Unless otherwise indicated~ the employees in the above unit will be hereinafter referred to as
"teachers". References to male teachers will include female teachers.
A. During negotiations, the Board and the Organization will present relevant data, exchange
points of view, and make proposals and counterproposals. As of the time it is made available
to the Board, the Board will provide the Organization with a complete tentative line budget
for the next fiscal year as well as preliminary budgetary proposals, requirements and
allocations. The Board will make available to the Organization for inspection all pertinent
records, data, and information of the Remsen School system as same would be available to
any district taxpayer. Either party may, if it so desires, utilize the services of outside
consultants and may call upon professional and lay representatives to assist in the
negotiations.
B. The Board agrees not to negotiate or otherwise deal with any teachers' organization other
than the Organization identified in Article 1above. The Board further agrees not to negotiate
with any teachers' organization other than the Organization in regard to changes in salaries,
hours, terms and conditions of employment and other matters of mutual concern to become
effective during the term of this agreement.
C. This agreement incorporates the entire understanding ofthe parties on all matters which were
the subject of negotiations. During the tern1of this agreen1entneither party will be required
to negotiate with respect to any such matter not covered by this agreement.
This agreement may not be modified in whole or in part by the parties except by an
instrument in writing duly executed by both parties.
The Board, on its own behalf and on behal f 0 f the e lectors of the district, hereby retains and
reserves unto itself, without limitation, all powers, rights, authority, duties and respon-
sibilities conferred upon and vested in it by the la\vs and the Constitution of the State of New
York, and of the United States.
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ARTICLE 44
HEALTH INSURANCE BENEFIT
~. The Board of Education agrees to pay 100% of the employee's premium charges for health
insurance coverage, including a prescription drug card with an employee co-paYment of $5
for drugs dispensed as written (non-generic), $2 for generic drugs, and no co-paYment for
maintenance (mail order) drugs in at least a 90 day supply, and 100% of the charge for
dependent coverage. Effective the first paYroll period after February 1, 2001, employees
electing dependent coverage shall contribute, by paYroll deduction through an IRS 125
Flexible Spending Plan, the sum of$l 0.00 per paYrollperiod. Effective September 1,2001,
the $10.00 paYment shall be increased to $12.50 per paYrollperiod. Effective September 1,
2002, the $12.50 paYment shall be increased to $15.00 per paYroll period. Effective
September 1,2003, the $15.00 paYment shall be increased to $17.50 per payroll period.
For other rights, obligations and responsibilities of the parties with respect to health
insurance, see Appendix D which is annexed hereto and specifically made a part of this
Agreement as if more fully set forth herein..
ARTICLE 45
EXTRA DUTY ASSIGNMENTS AND PAThIENT
All extra duty assignments and the rates of pay for such assignments are to be agreed upon
in advance of performance of such assignments.
All extra duty assignments and the rates of pay for such assignments will be determined by
the Superintendent, and the parties involved.
ARTICLE 46
CONTINUOUS DUES DEDUCTION
embership dues may be deducted throughout the school year.
ARTICLE 47
DEDUCTIONS FOR UNAUTHORIZED ABSENCE
. uctions for absences not allowed under present policy will be made for each day's absence at the
of 1I200th of the contract salary for the school year in which the absence occurred, or 1I400th
..each half day. ~-
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ARTICLE 2
EFFECTIVE-DATE OF AGREEMENT
A. This professional agreement shall become effective July 1, 1998, except as any other date
may be set forth within the Agreement and shall continue in effect to and including June 30,
2004.
B. All articles of this professional agreement will, when both parties agree, become subject to
review, revision and possible renegotiations on January 15, 2004, with the provision that if
both parties agree the negotiations process can commence at an earlier agreed upon date.
C. Should professional negotiations resume after January 15, 2004, it is agreed and mutually
understood that both the Board-of Education, through its Chief School Administrator, and
the Remsen Teachers Association may propose, discuss, present and negotiate new proposals
not presently included in this agreement.
ARTICLE 3
GRIEVANCE PROCEDURE
A. Definitions:
1 . A "grievant" shall mean a teacher or group of teachers filing a grievance or the Association
filing a group grievance.
A "grievance" shall mean a claim by a grievant that a dispute or disagreement of any kind
exists involving interpretation or application of the terms of this agreement.
"Days" shall mean teacher employment days, except as otherwise indicated.
Individual and Association Ri2hts:
1. Nothing contained herein shall be construed as limiting the right of any teacher
having a complaint to discuss the matter via administrative channels and to have the
problems adjusted without the intervention of the Association.
? The individual teacher can exercise the right at any time to have an Association
representative present during any discussion and/or stage of the grievance procedure.
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3. A grievant may be represented at all stages of the grievance procedure by himself, or,
at his option, by an Association representative selected by the Association. The
aggrieved individual will be in attendance at all stages of the grievance procedure.
4. If an aggrieved party is not represented by the Association, the Association shall have
the right to be present at all stages of the grievance procedure.
5. The Association may process any grievance through all levels of the procedure, even
though there is no individual aggrieved person who wishes to do so.
Procedure:
1. Informal Sta~e:
The parties acknowledge that it is usually most desirable for an employee and his
immediately involved supervisor to resolve problems through free and informal
communications.
I Formal Sta~es:
Step 1. A. If the resolution is not forthcoming through the informal stage (as stipulated
in the above) the supervisor shall be asked to be present for a meeting. The
supervisor shall provide the aggrieved party with a written answer to the
grievance within five (5) days after the meeting. Such answer shall include
the reasons upon \vhich the decision was based.
If the grievance is with a supervisor other than the Superintendent, then the
following step would be initiated:
Step 1. B. If the grievant is not satisfied with the disposition of his grievance at Step
I.A., or if no decision has been rendered within six (6) days after presentation
of the grievance, then the grievance may be referred to the Superintendent.
The Superintendent shall arrange for a hearing with the grievant and/or the
Association (as stipulated in 3.B. above), to take place within five (5) days
of his receipt of the appeal. The parties concerned with the grievance shall
have the right to include in the representation sllch witnesses as they deem
necessary to develop facts pertinent to the grievance. Upon conc1usio~of the
hearing, the Superintendent will have five (5) days to provide his written
decision, together with the reasons for the decision, to the Association.
Group grievances may be initiated at the formal stage of the grievance
procedure.
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Step 1.c. In the event that the grievance is not entirely resolved under Steps A or B
above, the grievant within five (5) days after receipt of Superintendent's
written decision may submit a request in writing to the Board for review of
the Superintendent's decision, whereupon the Board in its solejudgement and
discretion may either review the matter on the data presented at the
Superintendent's hearing, or conduct a de novo hearing in executive session
to be scheduled within ten (10) days following the next regularly scheduled
Board meeting. A decision by the Board should be rendered, whether it has
heard the matter on an appellate basis or at a de novo hearing, within ten (10)
days hereafter.
The decision of the Board may either modify, reverse, or affirm, in whole or
in part, the Superintendent's decision. Should a de novo hearing be granted
the grievant, witnesses may be presented, or may be segregated at the Board's
discretion and be represented by counsel.
If a decision by the Board is not rendered within ten (10) days, the
determination of the Superintendent is the final decision on the particular
Issue.
Group grievances may be initiated at the fonnal stage of the grievance
procedure.
Step 2. A. Bindin~ Arbitration
Step 2.B.
If the grievant is not satisfied with the disposition of his grievance at Step
l.C., or ifno decision has been rendered within ten (10) days after the Board
decision, he may within five (5) days request in writing that the Association
submit his grievance to arbitration. If the Association determines that the
grievance involves the interpretation, meaning and application of any of the
provisions of this agreement, it may, by written notice to the Superintendent
within fifteen (15) days after receipt ofthe request from the aggrieved person,
submit the grievance to binding arbitration. If any question arises as to
arbitrability, such question will first be ruled upon by the arbitrator selected
to hear the dispute.
vVithinten (10) days after such written notice of submission to arbitration, the
Superintendent and the Association will attempt to agree upon a mutually
acceptable arbitrator and to obtain a commitment from such arbitrator to
serve. If the parties are unable to agree upon an arbitrator or to obtain such
a commitment within the ten (10) day period, a request for a list of arbitrators
may be made to the American Arbitration Association by either party. The
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parties will be bound by the rules and procedures of the American Arbitration
Association.
Step 2. C. Neither party shall be pennitted to assert in the arbitration proceedings any
evidence which was not submitted to the other party before the completion
of Step I.C. meetings.
Step 2. D. The arbitrator selected will confer with the representatives of the Board of
Education and the Association and hold hearings promptly and will issue his
decision not later than twenty (20) days from the date of the close of the
hearings, or, if oral hearings have been waived, then from the date the final
statements and proofs are submitted to him. The arbitrator's decision will be
in writing and will set forth his findings off<:ict,reasoning and conclusions on
the issues submitted. The arbitrator will be without power or authority to
make any decision which requires the commission of an act prohibited by law
or which is violative of the terms of this agreement. The decision of the
arbitrator will be submitted to the Board and the Association and will be final
and binding upon the parties.
Step 2. E. The costs for the services of the arbitrator, including per diem expenses, if
any, and his travel and subsistence expenses and the cost of any hearing
room, will be borne equally by the Board and the Association. All other costs
will be borne by the party incurring them.
D. Exceptions to Time Limits:
When a grievance is submitted on or after June 1, time limits shall consist of all week days,
so that the matter may be resolved before the close of the school term or as soon as possible
thereafter.
E. No Reprisals:
No reprisals of any kind will be taken by the Board or the school administration against any
teacher because of his participation in this grievance procedure.
Cooperation of Board and Administration:
The Board and the administration will cooperate \vith the Association in its investigation of
any grievance, and, further, will make available to the individual or Association such
information as is requested for the processing of any grievance.
Released Time:
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Every effort should be made to conduct meetings and hearings, concerning any grievance,
outside the nonnal school day. Should fonnal meetings or hearings be held during the
regular school day, the teacher or teachers involved shall be released from their regular
assignments without loss of payor benefits.
H. Personnel Files:
All documents, communications and records dealing with the processing of a grievance shall
be filed separately from the personnel files of the participants.
I. Grievance Forms:
Fonns for filing grievances through Steps 1.A., I.B, and 1.C.will be prepared jointly by the
Superintendent and the Association so as to facilitate operation of the grievance procedure.
ARTICLE 4
PREPARATION AND PLANNING PERIOD
A. All teachers shall have two periods each day free of scheduled duties and classes during
which he will plan or prepare for classes.
B. All elementary teachers shall be guaranteed at least thirty (30) minutes of such free time each
day in addition to free time provided in Article 5. B.
ARTICLE 5
TEACHER'S LUNCH PERIOD
All teachers shall have a daily lunch period of at least thirty (30) minutes in duration free of all
scheduled activity.
A. Secondarv - supervision done by (in order)
1. those with more than two (2) free periods
? volunteers
3. in lieu of study hall
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B. Elementarv -teachers will be provided with a Recess Aide to monitor one, 30-minute recess
period for each grade, K-6, each day.
ARTICLE 6
NUMBER OF \VORKING DAYS IN THE SCHOOL YEAR
Teachers and teaching assistants in this professional negotiating unit shall report to the District for
teaching or service for a maximum of one hundred eighty-five (185) days per year. The school
calendar will be based on the approved BOCES calendar for that year and will serve as the teacher's
calendar including an orientation day and a non-instructional day to be scheduled at the discretion
of the Superintendent based on needs jointly identified. Within this calendar, when students are not
in school, teachers may request to the school for in-service or related school activities should they
see such need.
.~TICLE 7
PROBATIONARY TEACHERS'--DISl\'IISSAL HEARING
After two years of service under a probationary appointment all members of the bargaining unit,
including those presently employed, shall be entitled to a dismissal hearing by the full Board of
Education, at which time the administration shall provide specific reason and justification for such
dismissal.
If a teacher invokes this article and subsequently files a grievance on the dismissal issue, the
grievance shall go directly to Step 2 of the Grievance Procedure.
ARTICLE 8
JUST CAUSE DISl\'IISSAL
No member of this unit will be disn1issed without reasonable and just cause.
ARTICLE 9
TEACHER PROTECTION
A. A teacher shall have the rights, without threat to his tenure, certification, draft status, or any
professional advantages which he may possess, to participate in any legal activities of the
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Remsen Teachers Association or collective professional negotiations with the Board, to
institute any grievance, complaint, or proceeding under this agreement, to evaluate and
criticize in a professional manner, the policies and programs of the school system, and to
voice opinion for or against a proposed and effective contract.
B. Professional courtesy shall be extended to a teacher by his employer and/or its agent at all
times and vice versa. A teacher shall be heard by his supervisors in any situation where the
teacher desires to present information which he considers pertinent to the matter at hand.
C. Teachers shall be permitted to use their own time for gainful emploYment insofar as it does
not interfere with the satisfactory performance of their school duties.
D. The Board shall purchase insurance coverage for all expenses incurred by the teacher in
defending himself in any legal difficulty arising from the legal performance of his duties
within the scope of his employment.
E. A teacher is to report promptly to the Superintendent's office any accident or injury occurring
under his supervision.
F. Teachers shall report, immediately and in writing, to the Superintendent all cases of assault
and/or battery suffered by them in connection with their emploYment.
G.' In cases of accident or assault, the teachers shall be reimbursed for costs of replacing or
repairing dentures, eye glasses, contact lenses, hearing aides, or any similar bodily
appurtenances or prosthetic devices not covered by Workmen's Compensation, which are
d~stroyed or lost while the teacher is acting in the legal discharge of his duties within the
scope of his employment.
In the event that any school building is evacuated in whole or in part, by reason of any report
of threat of damage thereto bomb, fire or other lethal instrument or incident, the teacher's first
responsibility is to evacuate the students as quickly as possible according to the pre-arranged
plan for that emergency. After an evacuation, the teacher shall report to proper authorities
anything of suspicious nature observed during the evacuation, but teachers shall not be
required to participate in any search for such lethal or destructive instruments or to remain
in the building while such search is under way.
No teacher shall be held responsible, financially or otherwise, for damage, loss or destruction
of monies, building and classroom materials, furniture, or any articles which are not in his
direct charge. '
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ARTICLE 10
NO SUBCONTRACTING OF INSTRUCTION
Except as set forth below, no work presently perfonned by members of the teachers bargaining unit
shall be performed by any non-member of this unit or sub-contracted to any other party without
"negotiation with" the Remsen Teachers Association. The exceptions to this provision are as follows:
A. Where a student is enrolled in a BOCES program, spends a significant portion of
his/her school day in such program, and is unable, after making reasonable efforts to
avoid scheduling conflicts in Remsen, to take necessary academic or remedial
courses in Remsen, such student may take such supplemental instruction through
his/her BOCES program provided ~hecredit(s) available for the academic or remedial
instruction through the BOCES do not exceed the credit available for the other
instruction taken through the BOCES.
OR
B. Where an academic program is offered either by another school district, by an
institute of higher education, or by the BOCES, and the student has taken the
majority of the courses offered by Remsen in such academic area and is capable of
benefitting from such instruction. It is further understood that such course(s) must be
one that has not traditionally been a part of the courses offered at Remsen, and it is
further understood that no Remsen position in the tenure area of that instruction will
be reduced or elin1inated while the student is taking such course trom an instructor
not employed by the District. No program offered through this section shall have
more than ten (10) District students enrolled.
OR
C. Where the program is offered by the BOCES through an itinerant teacher who is
stationed part-time at Remsen, and such itinerant instructor does not supplant any
teaching position(s) existing in the District as of September 1, 1994. It is expressly
understood that the District may continue the itinerant services presently offered
through the BOCES in Elementary Art, Physical Education, and Elementary
Guidance. It is further understood that in the event that the service required by the
District expands into a full time position, and the needs of the District can be fulfilled
by a single full-time employee, that the position shall become a full-time District
position.
In the event that the District utilizes any services that would be classified as sub-contracting
in accordance with Sections A, B or C above, the District shall notify the Association President, in
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writing, when it is known that such service will be utilized and the extent to which such service will
be utilized.
ARTICLE 11
SENIORITY
In detennining seniority for purposes of this professional agreement, the seniority date for each
employee shall be established as beginning with his most recent date of employment with the school
district. Seniority shall be in the area in which the teacher has earned tenure.
ARTICLE 12
TRANSFERS
Transfers from one grade level to another will be made only after the teacher has been infonned.
Such teachers shall have the right to request and be provided with relevant infonnation regarding
such transfer. When it becomes necessary to change the assigned duties of a teacher for the next
school year, notification will be given to him prior to the end of the preceding year. If situations
arise where this is not possible, notification will be given as soon as the need for such a change
becomes evident.
ARTICLE 13
REOUESTS FOR TR<-\NSFER
The Board of Education agrees to accept written request for transfer from any teacher in this
professional negotiating unit. Such written request for transfer shall be submitted to the
Superintendent, who may confidentially discuss the reasons for such request with the teacher
involved. A \vritten request may be submitted requesting transfer to a different grade level, to a
tenure area, to a different subject area, or to a different teaching position. Should an opening occur
\vithin t\vo (2) school years after receipt of such a request, the teacher requesting transfer shall have
the opportunity, if such teacher shall request, to be interviewed prior to the interviewing and receipt
of applications of other candidates for the position.
ARTICLE 14
HANDICAPPED LIST AND ElVIERGENCY ~IEDICAL TREATlVIENT,
A. Upon completion of the annual student physical examinations, the school doctor and the
school nurse shall prepare a confidential list that will be located in each building nurses
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office. The Elementary list will include students in K-6 and the Jr.-Sr. High School list will
include students in grades 7-12. This list will include specific recommendations for dealing
with these individual students in the classroom.
B. In cases of students afflicted with severe medical problems, additional safeguards and
precautionary steps shall be taken. When a student is subject to asthmatic attacks, insulin
shock, cardiac arrest, violent hysteria, mental illness, or any other physical or mental
affliction of equivalent severity, where prompt emergency treatment could conceivably be
a matter of life or death, these additional steps shall be taken:
1. The school nurse, under the supervision of the school doctor, shall describe in precise
detail a recommended course of action to be taken in a possible emergency.
? Emergency procedures for these students shall be prominently posted in the health
room.
'".). The school nurse, after each list is prepared, will aITange to meet with the building
principals to be placed on their faculty meeting agendas to discuss the lists with their
faculty in detail.
ARTICLE 15
EVALUATION
A. All monitoring or observation of the work of a teacher shall be conducted openly and with
full knowledge of the teacher. The use of eavesdropping, closed circuit television, public
address or audio systems, and similar surveillance devices shall be strictly prohibited.
B. All evaluations shall be reduced to writing within three (3) days of the evaluation. If the
teacher disagrees with the evaluation, he may submit a \vritten answer which shall be
attached to the file copy of the evaluation in question and/or submit any complaints through
the grievance procedure.
A teacher shall have the right to revie\v the contents of his personnel file originating after
original employment and to have a representative of the Association accompany him in such
reVIew.
No material originating after original employment shall be placed in a teacher's personnel file
unless the teacher has had an opportunity to review the material. The teacher may submit
a written notation regarding any material and the same shall be attached to the file copy of
the material in question. If the teacher believes that material to be placed in his file is
inappropriate or in eITor, he may receive adjustment through the grievance procedure,
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whereupon the material shall be corrected or expunged from the file. The teacher shall sign
material placed in his file, such signature shall be understood to indicate his awareness of the
material, but in no instance shall said signature be interpreted to mean agreement with the
content of the material.
E. Any complaint made against a teacher or person for whom the teacher is administratively
responsible, by any parent, student or other person, shall promptly be called to the attention
of the teacher if said complaint is to be placed in the teacher's personnel file. No complaint
shall be placed in the teacher's personnel file that is not based on fact. The procedure of
Section D. of this clause applies to these records as well as all others that are placed in the
file.
F. If a teacher is to be disciplined or reprimanded by the Board or its agents, he shall be entitled
to have a representative of the Association present.
G. Each observation of a teacher in teaching situations shall be for one full period in the
secondary area and one full lesson in the elementary area.
H. Each observation ofa teacher shall be followed by a personal conference between the teacher
and his evaluator for purposes of clarifying the written evaluation report.
1. If an evaluator finds a teacher lacking, the reasons therefore shall be set forth in clear and
accurate terms, as shall an identification of the ways in which the teacher is to improve and
of assistance to be given by the administrator and other staff members. In subsequent
evaluation reports, failure to again note a deficiency shall be interpreted to mean that
adequate improvement has taken place.
J. Any disciplinary action taken against a teacher shall be appropriate to the behavior which
precipitates said action.
No evaluation shall unduly interfere with the nonnal teaching-learning process.
Probationary teachers shall be observed and evaluated between two and five times yearly.
Tenured teachers shall be observed and evaluated between one and three times every three
years. Teachers will be notified of the weekes) during which their evaluation will take place.
Each teacher, upon his employment or at the beginning of the school year, whichever is later,
shall be appraised of the specific criteria on which he will be evaluated.
All communications obtained by a teacher in the course of his professional duties and
deemed by said teacher to be of a confidential nature shall not, except with his consent, be
disclosed to anyone unless said disclosure is required by la'N.
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o. All evaluations shall be done by the Superintendent or his trained and qualified designee.
P. It is understood and agreed that appropriate procedures above do not apply to those matters
contained in an individuals file prior to January 19, 1975.
ARTICLE 16
DISRUPTIVE STUDENTS
Any teacher in this negotiating unit shall have the right to dismiss a disruptive student from his or
her class for the duration of the class after the teacher has tried reasonable approaches to the
problem. Such a student shall be sent to the office of the Building Principal with a pass stating the
specific reason for dismissal.
ARTICLE 17
PROBLEIVI STUDENTS
A. The Board of Education and the Remsen Teachers Association agree that when any teacher
in this Professional Negotiating Unit feels a student may have serious learning, emotional,
mental, personality, or disciplinary problems, the school administration, the guidance
department, the school nurse, the school psychologist, and the entire professional staff shall
actively cooperate in attempting to alleviate such problems, through diagnosis, expert help,
remedial action, and extra effort.
B. All observation sheets and other pertinent information about individual children shall be
confidential and on file and freely available to the professional staff.
ARTICLE 18
DIFFERENTIAL STAFFING
The Board agrees that when any move is contemplated which would place teaching assistants,
teacher's aides, audio-visual specialists, monitors, or paraprofessionals of any kind in the classroom,
it shall immediately infonn the Remsen Teachers Association as soon as practical after the District
becomes aware of the need for such a move. The Board of Education, Administration, and Teachers
Association will be involved in the design, development and implen1entation of any such plan
adopted.
-13- I: I.\IHRIRE.\ISE.\ 1RT ANEGOICONTRACT 98-0J-j1naL "'pdRevisd Orcember IS. :000
..J ,
ARTICLE 19
CHANGE OF SIGN PROTECTION
The Board of Education and the Remsen Teachers Association agree that in the event of any
consolidation, reorganization, centralization, merger, or redefinition of the school district, that both
parties to this professional agreement are actively committed to guarantee, protect, and continue this
Professional Agreement in effect during the transition period. The Remsen Teachers Association
shall be notified six (6) months in advance of any consolidation, reorganization, centralization,
merger or redefinition of the school district.
ARTICLE 20
CLASS SIZE
The Board of Education and the Remsen Teachers Association agree in principle that a class of
twenty-five (25) students or less is desirable. The Administration, in consultation with teachers, will
make every effort to maintain classes of t\venty-five (25) students or less.
ARTICLE 21
TEACHING LOAD 7 - 12
A. Teachers in academic areas of Grades 7 - 12 may be assigned one (1) study hall: or if the
teaching load is less than five (5) classes, two (2) study halls.
B. A nonnal teaching load for teachers in academic areas of Grades 7 - 12 shall be considered
five (5) classes per day. It is understood that the number of teaching assignments may vary.
in accordance with the language set forth in Section C. below.
C. Teachers in Grades 7 - 12 maybe assigned more than five (5) teaching periods in accordance
with the provisions set forth herein.
1. The use ofa sixth teaching assignment shall not be used to reduce staff in that tenure
area.
? Every effort shall be made to insure that, to the extent reasonably possible, sixth
assignments are equitably shared among teachers within the same tenure area
provided such teacher(s) is appropriately certified to fulfill the needs of the District.
Each year volunteers on a seniority basis shall be first sought for the assignment and
preference will be given to those teacher(s) who did not have the assignment in the
past year(s). In the event that the only volunteer has had the assignment for one or
more years, the Principal may pennit such volunteer to continue such assignment or
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he may elect to appoint another qualified staff member if, in his judgment, the
interests of the high school program would be best served.
3. The assignment, except for classes in physical education, shall not result in the
teacher having more than six teaching periods per day.
4. The payment or time off to be given to a teacher with six teaching assignments shall
be determined by the number of students assigned to such teacher over the average
school day (student load) as well as the number of preparations such teacher has over
the average day (preparation load). For the purpose of this Article, a preparation shall
be defined as a separate academic course, including a laboratory class for Science
teachers (which may be pro-rated based upon the number of days the laboratory class
actually meets) and a Regents class and a non-Regents class in the same academic
subject. Subjects in which there are actually two levels of students in the same
classroom, including homogeneous grouped students or two levels ofa subject in the
same class period (provided there are no more than a total of 10 students in such
class), shall be considered as 1.5 preparations.
Student load and preparation load weighting shall be determined as follows:
Avera~e Student Load per dav
less than 80
81-95
96-110
111-125
more than 125
'Vei~hting points
1
')
..,
.)
4
5
Avera~e Preparation Load
5 or more
4
3 or fewer
'Vei~htine points
3
?
1
PaYment shall be made on the basis of adding the student load and the preparation
load weightings.
Student Load/Preparation Load
8
7
6
5
4
..,
.)
')
Amount to be paid
$2,000
$1,800
$1,600
$1 ,400
S1,200
$1 ,000
S 800
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The teacher, at his/her option, may, in lieu of payment for such extra assignment,
elect to have additional planning days over the course of the year in order to
undertake the academic preparation necessary to insure adequate planning for the
additional class assignment. The additional time must be scheduled at least ten (10)
school days prior to the planning day, must be used for valid professional activities
related to improving the classroom planning and instruction, and the District reserves
the right to limit the number of teachers off on any planning day to t\vo (2) teachers.
No more than one planning day may be used in any month. If the teacher elects to
take additional planning days in lieu of compensation, the following time shall be
available:
Student Load/Preparation Load
6-8
5
4
Plannin~ Davs
10
9
8
6
5
.....
.)
')
The teacher must elect whether (s)he will take time off or pay at the outset of the
school year. No combination of partial pay with partial time offwi1l be pennitted; a
teacher must elect to be paid or to take the time off.
If a physical education, special education or music teacher has six (6) teaching
assignments, such teacher shall be deemed to have a student load/preparation load
weighting of 4.
5. No teacher, except a teacher who teaches in a tenure area in which (s)he is the only
teacher in such tenure area, may be assigned to such duties for more than one
consecutive year. Assignments for the 1993-94 school year shall be deemed to be
voluntary assignments. If a teacher teaches six (6) classes in more than one
consecutive year, such teacher shall be paid an additional $600 above the amount
(s)he would have received pursuant to subsection 4. above for each consecutive year
(s)he teaches the sixth period (up to a maximum of an additional $2,400).
6. Any teacher who teaches six (6) classes in a day shall not be assigned to supervise
a study hall or similar duty.
7. At the option of a teacher, with the approval of the principal, and if the master
schedule pennits, a teacher may elect to split one of his classes, including a
laboratory, provided such teacher is willing to waive any additional compensation
that might otherwise be generated by the fom1ula of subsections 4. and 5..
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ARTICLE 22
USE OF SCHOOL FACILITIES
A. Association Use of Buildin~s: The Remsen Teachers Association will be allowed the use
of school buildings, provided they request such use in advance whenever possible, and
provided that such use will not conflict with previously scheduled school events. Such
requests shall be cleared with the Superintendent.
B. Association Use of EQuipment: The Association will be allowed to use the equipment and
machines found in the Remsen Central School if they request it in advance. This shall
include, but not be limited to the followin"g: photocopying machines, image producing
machines, audio-visual equipment, printing equipment, and telephones for local calls about
Association business. Ifsupplies are used or additional expenses are incurred because ofuse,
the Association will be responsible for them.
C. Association Use of i"lailboxes and Bulletin Boards: The Remsen Teachers Association
\vill be pennitted to use the teachers' mailboxes and the bulletin boards in the teachers'
rooms.
ARTICLE 23
PRINTING AND DISTRIBUTION OF PROFESSIONAL AGREE~IENT
The Board of Education and the Teachers Association agree to pay the costs of printing and
reproducing this professional agreement.
A.
B.
ARTICLE 24
AVAILABILITY OF BUDGETARY AND STATISTICAL INFOAAIATION
It is mutually agreed that intelligent and rational negotiation must be based upon complete,
accurate and up-to-date facts, figures and complete information. The Board of Education
therefore agrees to make available to the Remsen Teachers Association complete and
detailed information on the school budget, the annual audit.. and all other documents of
.
pub lie record.
There shall be a free exchange ofinfonnation of this nature between the Board of Education
and the Remsen Teachers Association prior to the start of negotiations.
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ARTICLE 25
LEAVE FOR PUBLIC OFFICE
A. The Board of Education shall grant a teacher a one (1) year leave of absence without pay to
enable a teacher to serve in an elective or appointive public office.
B. Granting and renewing of such a leave of absence shall be at the sole discretion of the Board
of Education.
ARTICLE 26
LEAVE FOR VOLUNTARY SERVICE
A. The Board of Education shall grant a teacher a one (1) year leave of absence without pay to
enable the teacher to serve in a voluntary service program such as the Peace Corp.,
Volunteers in Service to America, or other similar organizations.
B. Granting and renewing of such a leave of absence shall be at the sole discretion of the Board
of Education.
ARTICLE 27
LEAVE FOR HEALTH OR H.~SHIP
In cases where a doctor's certificate substantiates such request, the Board of Education shall grant
a teacher a one (1) year leave of absence without pay in cases where a' teacher needs a year to
recuperate his health or where a full teaching load would prove an over-burdening hardship. The
rene\val of such leave of absence shall be at the sole discretion of the Board of Education.
ARTICLE 28
PERSONAL LEAVE
Each teacher shall be allowed three (3) days each year of personal leave. Unused personal days shall
be accumulated as sick leave. Personal leave days shall not be used to extend vacation or holiday
periods, nor for purposes of travel to and/or from vacation. -
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ARTICLE 29
P.~RENT AL LEAVE
A. A teacher who is pregnant shall be entitled to a leave, without pay, to begin at any time
between the commencement of her pregnancy and up to one (1) year after a child is born to
her. Said teacher shall notify the Superintendent in writing of her desire to take such leave
and, except in cases of emergency, shall give such notice at least ninety (90) days prior to the
date on which her leave is to begin. A letter from a physician may be requested by the
Superintendent as to the teacher's ability to continue teaching while pregnant. A teacher may
continue in active employment as late into her pregnancy as she desires provided she is able
to perform her required functions. The teacher shall notify the Superintendent at least thirty
(30) days prior to the date she wishes to return to her position. A teacher returning from
leave may only do so at the beginning of the semester. .
B. A male teacher may request a leave without pay to begin at any time following the birth of
a child and continue for one (1) year thereafter. Such leave shall be at the discretion of the
Board of Education. Reasons shall be given for any demands.
c. A teacher adopting an infant child may request a leave without pay to commence at any time
during the first year after receiving defacto custody of said infant child, or prior to receiving
such custody if necessary in order to fulfill the requirements for adoption. Such leave shall
be at the discretion of the Board of Education. Reasons shall be given for any demands.
Re-employmentRights - Anyteachertaking parental leaveas describedin SectionsA, B, or
C above shall return to the same position that the teacher held when the leave began. vVhile
on leave a teacher shall have the option to participate in fringe benefit programs provided by
the District by contributing thereto the an10unt of the cost of such fiinge benefit programs.
A teacher on parental leave of absence shall not be denied the opportunity to substitute in the
school district by reason of the fact that she or he is on such leave of absence.
ARTICLE 30
LEAVE FOR .JURY DUTY
A teacher shall be allo\ved to serve on jury duty with no loss of pay. Jury pay, excepting travel
allowances. shall be returned to the Board of Education.
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ARTICLE 31
DEATH-EMERGENCY LEAVE
A. Each teacher shall be entitled to five (5) days of paid death or emergency leave each year.
Such leave shall not be deducted from sick leave.
B. Paid death leave shall be granted to a teacher upon the death of any member of his immediate
family. The tenn immedjate family includes in-laws (mother, father, son, daughter, brother,
and sister).
c. Paid emergency leave shall be granted to each teacher whose presence is required at home
due to the critical illness or injury of any member of his immediate family including above
noted in-laws.
.
D. Each teacher is allowed one day per year to attend a funeral. This day will be deducted from
his Death-Emergency Leave.
ARTICLE 32
SICK LEAVE
A. Each teacher will be granted ten (10) days sick leave per year; sick leave to apply when a
teacher is absent because of personal illness and any such illness must be supported by a
doctor's certificate ifrequested by the Superintendent. A teacher can accumulate an unlimited
number of sick days.
Sick Bank:
Effective July 1, 1986 a sick bank shall be established. The number of days shall be equal
to four times the number of teachers. Each teacher shall have t\vo days deducted from
his/her accumulation and the district shall provide two days per teacher.
If the number of days in the bank is reduced to fifty (50) prior to January 30, 1989, each
teacher shall have one dav deducted from his/her accumulation and the district shall add one
day per teacher.
On June 30, 1989, the teachers and district shall equally add days to the bank in order to raise
the total number of days to equal four times the number of teachers, including the unused
days already in the banle
The parties will develop procedures for use of the bank. (Appendix A.)
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ARTICLE 33
DISCRETIONARY NON-CUlVIULATIVE EXTENDED SICK LEAVE
The Board, upon advice and recommendation of the Superintendent, may in its sole and final
judgement and discretion, after a teacher has first exhausted all of his or her accumulated total sick
days under this article, grant an emergency extended number of non-cumulative sick leave days, not
to exceed 30 days in number in any given school year. "Emergency" as herein used is defined as an
unforeseen catastrophe or an unforeseen protracted physical disability, either related or unrelated to
his or her employment, suffered by the teacher which shall be supported by medical affidavit,
reported or other substantiating data as the Board and the Superintendent may require. The decision
under this paragraph made by the Board shall be non-appealable, conclusive and final in all respects.
ARTICLE 34
ACCUlVlULA TED SICK LEA '\IL STA TEl\;IENT
Upon completion of the school year, the office of the Superintendent shall submit to each individual
teacher a statement accurately indicating his accumulated days of sick leave and the total number of
days used in the year just past.
ARTICLE 35
TRAL"\TSFEROF SICK LEAVE FROl\'1 OTHER
SCHOOL DISTRICTS \VITHIN ONEIDA COUNTY
A new teacher with accumulation of Sick Leave credits in some other Oneida County public school
who is employed by the Remsen School Board shall receive credit for up to ten (10) days
accumulated at the previous school.
ARTICLE 36
TERl'VIINAL LEAVE REIl\'IBURSElVIENT FOR ACCUlVIULATED SICK LEAVE
Upon retirement, and under the follo\ving conditions, teachers will receive reimbursement based
upon the individual teacher's accumulated sick leave as follows:
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A. To be eligible for tenninalleave pay, an employee must be eligible for retirement under New
York State Teachers Retirement System, having a minimum often (10) years service in the
Remsen Central School District, and have a minimum of fifty (50) accumulated sick days.
B. To receive this benefit, an eligible employee must notify the Board of Education, in writing,
of his/her intent to retire at least six (6) months prior to the anticipated date of retirement.
Thereafter, the employee must submit his/her official, irrevocable resignation for retirement
purposes at least sixty (60) days prior to the effective date of retirement. Payment shall be
made to the teacher after July 1 of the next school year following the teacher's last date of
servIce.
C. Reimbursement of funds under this Article shall be made based on the sum of 530 per day
of accumulated sick leave. Effective January 1, 2001 the $30 per day shall be increased to
$50 per day.
ARTICLE 37
MASTERS DEGREE
An annual bonus of seven hundred dollars ($700) shall be paid upon successful completion of a
Master's Degree Program and receipt of a Nlaster's Degree. The bonus payment shall be in addition
to the individual's annual salary as detennined by the salary schedule.
ARTICLE 38
ANNUAL BONUS PAYMENT FORPHD
An annual bonus of $1,000.00 shall be paid upon successful completion of a program leading to a
terminal degree and receipt of a Ph.D. This shall go into effect when the Board has been notified of
successful completion of a Ph.D. from a state certified college. This annual bonus payment shall be
in addition to the individuals annual salary as detennined under the provisions of the Salary
Schedule.
ARTICLE 39
TR-\NSFERS ON TEACHERS SALARY SCHEDULE
Transfers on the teachers' Salary Schedule will be made at t\vo times during the year with the first
payroll check (July or September) or with the first check at the beginning of the second tenn.(Board
policy 2/63.)
- ,.,-
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ARTICLE 40
COlVIPENSATION SALARY CLAUSE
The Board of Education agrees to pay full salary less compensation settlement for loss of time due
to personal injury in the line of duty for the duration of disability or the duration of the current school
year at no loss of sick leave.
ARTICLE 41
SALARY PA YlVIENT
A. If possible, a paycheck shall be issued the first Friday after the opening of school in
September.
B. It is agreed that all information necessary for preparation of the payroll will be submitted the
first day back.
c. Provision shall be made to have this information supplied by telephone or mail prior to
opening day. New teachers shall provide complete information upon hiring.
D. The assurance of this initial check shall depend upon punctual receipt of all forms and
complete information by the payTolloffice prior to the deadline. Responsibility for punctual
compliance will rest entirely with the teachers. Those persons to whom extra-curricular
checks are due shall be paid by a check separate from their salary check.
ARTICLE 42
SUl\tIlVIERCHECK OPTION
Prior to the beginning of the academic year, each teacher shall have the option of requesting a
deduction for his net pay to meet individual requirements for summer support. The summer
deduction will be paid in one final check on the Friday of Regents week in June or during the
scheduled pay periods throughout the summer months as requested by each individual.
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ARTICLE 43
PAYROLL DEDUCTION OPTION
The Board of Education agrees to allow teachers two (2) additional payroll deductions subject to the
following conditions:
A. The Remsen Teachers Association must determine among themselves the nature and purpose
of these two deductions, and notify the Board of Education of their decision as to what shall
be deducted.
B. Each individual teacher shall have the right to decide whether or not the deduction authorized
by the Remsen Teachers Association is to be withheld from his check.
C. These t\vo deductions must be the same for all teachers.
D. A!!encv Fee.
The Remsen Central School District shall deduct from the wage or salary of employees in
the teachers' bargaining unit who are not members of the Remsen Teachers Association the
amount equivalent to the dues levied by the Remsen Teachers Association and shall transmit
the sum so deducted to the Remsen Teachers Association, in accordance with Chapters 677
and 678 of the Laws of 1977 of the State of New York.
The Remsen Teachers Association affirms that it has adopted and will adhere to a procedure
for annually refunding to any non-member employee who may request such, the pro rata
proportion of said employee's annual dues \vhich is expended for political or other purposes
or causes which are either not related or only incidentally related to collective negotiation or
administration of the agreement. This provision for agency shop fee deduction shall continue
in effect only so long as the Remsen Teachers Association maintains such procedure as
provided by law.
The agency shop fee deduction shall be made following the same procedures as applicable
for dues check-off, except as otherwise mandated by law or this article of the agreement.
Any change in payroll deductions must be submitted to the Business Office no later than the
Tuesday immediately following the first pay day of the first semester. Any changes in
payroll deductions expected for the second semester of the school year must be submitted to
the Business Office one week prior to the first payTollof the second semester. Individuals
beginning employment after the tirst pay day of a semester must submit to the Business
Office any payroll deductions not later than the Tuesday following his/her initial paycheck.
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ARTICLE 44
HEALTHINSURANCEBENE~T
A. The Board of Education agrees to pay 100% of the employee's premium charges for health
insurance coverage, including a prescription drug card with an employee co-payment of$5
for drugs dispensed as written (non-generic), $2 for generic drugs, and no co-payment for
maintenance (mail order) drugs in at least a 90 day supply, and 1000/0of the charge for
dependent coverage. Effective the first paYroll period after February 1, 2001, employees
electing dependent coverage shall contribute, by payroll deduction through an IRS 125
Flexible Spending Plan, the sum of$1 0.00 per paYrollperiod. Effective September 1,2001,
the $10.00 payment shall be increased to $12.50 per payroll period. Effective September 1,
2002, the $12.50 payment shall be increased to $15.00 per paYroll period. Effective
September 1,2003, the $15.00 payment shall be increased to $17.50 per paYrollperiod.
B. For other rights, obligations and responsibilities of the parties with respect to health
insurance, see Appendix D which is annexed hereto and specifically made a part of this
Agreement as if more fully set forth herein..
ARTICLE 45
EXTRA DUTY ASSIGNl\'[ENTS AND PAYMENT
All extra duty assignments and the rates of pay for such assignments are to be agreed upon
in advance ofperfonnance of such assignments.
All extra duty assignments and the rates of pay for such assignments will be detennined by
the Superintendent, and the parties involved.
ARTICLE 46
CONTINUOUS DUES DEDUCTION
Membership dues may be deducted throughout the school year.
ARTICLE 47
DEDUCTIONS FOR UNAUTHORIZED ABSENCE
Deductions for absences not allowed under present policy will be made for each day's absence at the
rate of 1I200th of the contract salary for the school year in which the absence occurred, or 1I400th
for each half day.
.. ....
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ARTICLE 48
TRANSFERS -EFFECT ON TENURE
In the event of a transfer from the tenure area (secondary/ elementary) to another for the convenience
of the district, such teacher shall be entitled to the rights of a tenured teacher, provided that the
teacher is certified in the area to which he is being transferred or initiates actions which will lead to
certification.
ARTICLE 49
FULL-TIME REGISTERED PROFESSIONAL NURSE
(Based on 6 ~ hour day)
A. An R.P.N. must have a regular work week of at least twenty (20) hours per week to be
considered full time or eligible for the listed benefits.
B. Salary Rate for returning personnel covered by this Article shall receive the following
Increase:
1998-99:
1999-2000:
2000-2001 :
2001-2002
2002-2003:
2003-2004
4%
3.8%
4.8%
4.4%
4.25%
4.25%
Salary/wages based upon 185 days per year, including five (5) days to be worked during
summer when school is not in session.
c. Health Insurance: The Board of Education agrees to provide the same health insurance
coverage under the same terms as is provided for teachers. An R.P.N. will be eligible to
participate in the teachers' long term disability plan.
D. Personal Leave: Three (3) days per year.
E. Sick Leave: Ten (10) days per year.
F. Dental Insurance: Same coverage as provided to teachers by this contract.
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ARTICLE 50
EMPLOYEE BENEFIT FUND
A. An Employee Benefit Fund (hereinafter the "Fund") has been established and will be
administered by the Association in accordance with the guidelines set forth by the Internal
Revenue Service for the purpose of providing benefits for members of the bargaining unit.
Initially the Fund shall provide employee benefits in at least the following areas: long tenn
disability, dental and vision. The level of benefits provided by the Fund shall be at least equal
to those provided by the dental insurance program and the long tenn disability insurance plan
in effect before the institution of the Fund.
B. The District shall contribute a sum equal to $562 times each full-time equivalent teacher.
Payment of such sum shall be made on or about October 1st of each year. For each teaching13 q g
assistant, the District shall contribute the sum $ 298'which represents payments for dental «(J
insurance and vision insurance equivalent to that amount contributed for teachers, but does ~~
not include any contribution for the long term disability insurance. Effective on or after
~February 1, 2001 the District shall contribute an amount equal to one-half (50%) of the Kyft~~
annual premium for the 2000-2001 school year. 0.-/
C. No payment shall be made to the Fund unless and until the Fund has completed and executed
a Declaration of Trust, appointed Trustees to oversee the Fund, and filed all required
documents with the Internal Revenue Service. Copies of all such documents shall be filed
with the District Clerk. Any and all further documents prepared by or on behalf of the Fund
shall also be filed with the District Clerk at the time such documents are completed. Such
documents would include, but not be limited to, amendments to the Declaration ofTmst, JRS
filings, the annual independent audit, and the benefit plan booklet(s).
D. Upon payment by the District of any and all sums due the Fund, the District shall have no
further liability with respect to fringe benefits due and owing any covered employee. Further,
in the event that any claim is made against the District with respect to obligations of the
Fund, other than payments required to be made into the Fund, the Association shall
indemnify and hold the District hannless for any and all costs associated in the defense of
such claim including, but not limited to, attorney's fees, court costs, expert witnesses fees,
and any adverse award made against the District.
The District reserves the right to require the Fund to pennit other District employees to
participate in the Fund provided that there is no different level of benefits required to be
provided by the Fund and further provided that the District pays the Fund an amount equal
to $562 for each full time District employee so participating.
-27- I: LUHRIREMSEMRT ANEGOtCONTRACT 98-04-j1ffaL "'pdRevis~d D~ctmbe' IS. 1000
ARTICLE 51
RETIREMENT INCENTIVE STIPEND
Eligible teachers who elect to retire £romactive service with the District, in accordance with the rules
and procedures set forth below, shall be entitled to a retirement incentive stipend.
To be eligible for this stipend, a teacher must have been actively employed in the District for at least
fifteen (15) consecutive years and be eligible for retirement under the New York State Teachers'
Retirement System.
To qualify for this stipend, an eligible teacher must notify, in writing, the Superintendent of his or
her intent to retire at least six (6) months prior to his or her effective date of retirement and
thereafter, submit his or her official resignation for retirement purposes at least sixty (60) days prior
to the effective date of retirement.
Payment of the retirement incentive stipend to the eligible teacher under this Article shall be made
after July 1st of the next school year following the teacher's last date of service.
During the tenn of this Agreement, the amount of the retirement incentive stipend available to
eligible teachers retiring unqer this Article shall be based upon the following schedule:
. .
AGE AT TIME OF RETIREMENT AJ\'IOUNT OF STIPEND
55 -60 years $15,000
Due to unique or exceptional circumstances, and upon the recommendation of the Superintendent,
the Board, in its discretion, may waive the eligibility or qualification rules set forth above so as to
allow an otherwise ineligible teacher to receive this benefit.
ARTICLE 52
GRADUATE COURSES IN ADMINISTRATION
The parties have agreed to the following limitation regarding the crediting of graduate courses
relating to the fields of administration or supervision. During the 1989-90 school year, teachers
currently matriculated in approved educational administration programs shall be entitled to continue
to receive graduate hours salary credits for such administrative and -supervision courses. This right
shall continue for such teachers until such individuals have completed their administrative course
work.
Existing teachers who have not enrolled or matriculated in approved educational administration
programs, but who wish to do so and receive graduate hours salary credits for such course work,
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must notify the District during the 1989-90 school year of their intent to do so and formally
matriculate in the program during the 1990-91 school year.
Thereafter, and except as provided above, existing or new teachers shall not be entitled to receive
graduate hours salary credits for such courses in administration or supervision.
ARTICLE 53
ONE TIME SALARY ADJUSTMENT
A. Teachers with at least ten (10) years of service to the Remsen Central School District shall
be eligible to elect to receive a salary increase of $125 per year of service to the Remsen
Central School District at any point beyond the completion of the tenth (10th) year. Effective
-forthe 2000-2001 school year the $125 shall be increased to $200. Such amount shall be pro-
rated for teachers working less than full time. Notice of the intent to elect such salary
increase must be provided to the Superintendent not later than May 1ofa given year for such
an increase to be effective in the following year.
B. Such raise will be payable in the school year following the submission of such notice. This
salary adjustment will be for the period of one (1) year only. At the conclusion of that year,
the salary of the teacher will revert to the appropriate salary for any teacher with the same
years of service and level of preparation.
C. Teachers may exercise this salary option election once during their emploYment with the
Remsen Central Schoo I District.
ARTICLE 54
IRS 125 FLEXIBLE SPENDING PLAN
By no later than February 1,2001 the District shall establish an IRS 125 Flexible Spending
Plan and such plan shall be open for any eligible expenditures, including dependent care expenses.
The District shall pay the administrative costs for the implementation and operation of such plan.
The plan year shall run from July 1 through June 30 with the period from February 1,2001 through
June 30, 2001 constituting a "short" year during which period only health insurance and dental
insurance premiums shall be contributed through the plan. The plan shall be administered by the
Oneida BOCES, unless it is mutually agreed that the BOCES can not undertake such duties. In that
event, the parties shall mutually agree upon a different third party administrator.
.,"-:...t
. ..j, ,
,-,
All insurance premium paYments for health insurance or dental insurance will be paid
through such plan.
I
_;
'_u........_....
I
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Anypersonwishingto take advantageof the UnreimbursedMedicalAccountportionof the
plan must withhold at least $200 per plan year and may not withbold more than $3,000 in any plan
year.
Other full-time District employees shall also be eligible to participate in the IRS 125Flexible
Spending Plan.
ARTICLE 55
TEACHING ASSISTA1~TS
The following provisions of the contract shall not apply to teaching assistants: Articles 4, 5,
10,15,16,17,20,21,31, 32.B., 36, 37, 38, 39, 40, 48, 49, 51, 52, 53, 56, Appendix A, Appendix
B, and Appendix C. With respect to Article 45, such provisions are applicable with respect to the
paid positions set forth in the Extra and Co-Curricular Salary Schedules. With respect to lunch
periods, planning periods, tenninalleave reimbursement for accumulated sick leave, family leave,
and the evaluation process, teaching assistants will continue to enjoy these benefits at the levels in
effect at the beginning of the 1998-99 school year.
With respect to Article 44, all such provisions are applicable with the exception that teaching
assistants shall, through June 30, 2003, pay 15% of the total health insurance premium. Effective
with the 2003-2004 school year, all provisions of Article 44 shall be applicable to teaching assistants.
ARTICLE 56
DISTANCE LEARNING
It is agreed that the Remsen Teachers Association and the Remsen Central School District
may participate in trjs Distance Learning Program under the following conditions.
I. GENERAL
A. The parties acknowledge and confinn that participation in the Distance Learning
Program shall not be used by the district to argue that the association may have
waived any rights that may exist to the exclusivity of bargaining unit work. The
parties agree that the Distance Learning Program, in whole or in part, involves
bargaining unit work in the provision of educational services to the children of the
district.
B. No member of bargaining unit on effective date of this agreement in a tenure area
shall be subject to a reduction in force, in whole or in part, as a result of the district
sending/receiving courses in that tenure area through a Distance Learning Program.
c. The parties agree that training for participants will be provided. The cost(s) of
appropriate training shall be established and borne by the district. Compensation, if
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any, for such training for the participants shall be subject to the applicable provisions
of the district's collective bargaining agreement.
D. The President of the Teachers' Association shall participate annually in a process of
(s)electing one of two teacher representatives (staggered terms) to the Advisory
Board of the Oneida-Herkimer-Madison BOCES Distance Learning Project.
TRANSMITTING (From Host School)
A. Any program delivered from this school district, for the purpose of educating
children, shall be taught by a volunteer from the bargaining unit. If no volunteer is
available, then the host district may utilize staff from other than the bargaining unit
as per Article 10. Due to the interactive nature of the technology, the transmission
must be live; subsequent use of taped recordings of the live transmission must be for
the purposes of CUITentstudent review of participating students and/or makeup.
B. The time of the transmission will be determined by the district, within the normal
confines (starting and ending time) of the daily elementary or high school schedule.
of classes. Because of variations in schedules between districts, transmission may
include time immediately prior to or after the normal schedule in order to resolve the
resultant conflict.
C. The teacher shall not have responsibility to maintain or repair any equipment used
in transmitting the lesson or any equipment used in responding to the inquiries of
those receiving the broadcast. Operational responsibilities shall be minimal and
appropriate training provided.
D. The number of students in a class, including those at receiving sites, shall not exceed
that which is traditional in the host district for teachers in the particular discipline
being offered.
E. All grading of school work and tests shall be done in the host school by the
transmitting teacher who will cooperate with a designated person in the receiving
school for these purposes. If the grades need to be translated into a different system
to agree with the receiving school's system, that shall not be the responsibility of the
host school's teacher. The transmitting teacher will send grades to the receiving
school at the time, and in the manner, when he/she turns in grades in the host district.
The teacher shall not be expected or required to attend any functions in the receiving
school districts, but will be available to receiving students and their parents in the
same manner that he/she is available to host school students and parents. (As an
example, the out-of-district parents will be invited to Open House in the same
manner as host school parents, and the host teachers will not be expected to, or
required to, attend the receiving school's Open House). The teacher and the receiving
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district may make mutually acceptable arrangements including compensation, if
necessary, for attendance at such functions beyond the limits as described above.
G. In the event of the transmitting teacher's absence, the host district shall be expected
to provide a trained substitute when it elects to transmit.
H. Evaluation of the host teacher will be done in accordance with the provisions of the
collective bargaining agreement of the host district. Any complaint with respect to
the host teacher's perfonnance originating in a receiving district will be made known
to the host teacher. No evaluation of the teacher will be made except in the nonnal
manner in the classroom.
I. Any audio-visual tapes of the classes made in the host district are the property of the
host district and the district shall make such tapes available for the teacher's personal,
professional, non-commercial use.
1. The calendar of the host district shall be used for each course being taught.
K. Textbooks for Distance Learning courses shall be determined by the host district in
accordance with nonnal procedures.
L. Teachers will be pennitted and encouraged to transmit at least once each semester
from each district that receives hislher course. The school district will provide
adequate time. Appropriate expenses will also be paid by the District.
RECEIVING
A. The introduction and continuation of Distance Learning in a receiving district shall
not replace a course being currently taught or a course recently taught by current staff
unless the local union and district mutually agree in writing. A course may not be
offered if it falls within the tenure area of a qualified employee on a recall list unless
said individual declines the offer of part-time employment.
Transmissions shall originate within New York State.
B. The receiving district shall not require its bargaining unit employees to be
responsible for grading, extra help, or lesson planning of any received classes.
c. A district employee may be assigned to the receiving class to provide assistance to
the students and be available to operate cameras or other equipment and be available
to liaison with the sending teacher. If the employee thus assigned is a bargaining unit
member, maintenance of equipment shall not be hislher responsibility. If the unit
member assigned is a teaching assistant and is required to attend meetings in the
sending school, the district shall be responsible for mileage and meals when
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appropriate. If the person assigned is requested to attend meetings outside ofnonnal
work time, the meetings must be at mutually agreeable times. The district shall
compensate such employee.
D. If the district assigns a teacher to a receiving class, such assignment shall count in the
teacher's nonnalload in accordance with the provisions of the collective bargaining
agreement.
E. The district shall not make any audio/visual tapes without the knowledge and consent
of the sending teacher. It is expected that the teacher will consent to making of tapes
for the sole purpose of aiding students enrolled in the course. All tapes shall be
erased or destroyed at the end of the school year at the discretion of the teacher.
F. College courses which give no high school credit may be received during the school
day for offering to students who have or are scheduled to complete district offered
course requirements for graduation.
SUCCESSOR AGREEl\tIENT:
If there are problems with the agreement, the parties agree to meet for the purpose of
reviewing and, if necessary, modifying this agreement.
ARTICLE 57
GENERAL
A. IT ISAGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF
LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE SHALL NOT BECOME
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
B. The Board and the Association agree that there will be no discrimination in the hiring,
training, assignment, promotion, transfer, or discipline of teachers or in the application or
administration of this Agreement or any other rule, regulation, or policy relating to the terms
and conditions of teacher employment on the basis of race, creed, color, religion, national
origin, sex, domicile, or marital status.
If any provision of this Agreement or any application thereof to any teacher or group of
teachers is held to be contrary to law, then such provision Ofapplication will not be deemed
valid and subsisting, except to the extent permitted by law, but all other provisions or
applications will continue in full force and effect. The parties will meet not later than ten
(10) days after such holding fOf the purpose of renegotiating the provision of.provisions
affected.
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D. The Board will amend its written policies and take such other action as may be necessary in
order to give full force and effect to the provisions of this agreement.
1998-99 SALARY SCHEDULE
A B C D E
1 27,162 28,384 29,607 30,829 32,051
2 28,384 29,661 30,938 32,214 33,491
3 29,607 30,938 32,268 33,599 34,930
4 30,829 32,214 33,599 34,985 36,370
5 34,632 36,180 37,755 39,303 40,879
6 35,854 37,456 39,086 40,689 42,318
7 38,434 40,091 41,775 43,432 45,116
8 39,657 41,368 43,106 44,817 46,556
'.
,
9 40,743 42,644 44,437 46,203 47,995
10 40,879 43,921 45,768 47,588 49,435
11 44,138 46,012 47,914 49,788 51,689
12 45,361 47,289 49,245 51,173 53,129
13 46,583 48,566 50,576 52,558 54,568
14 47,805 49,842 51,907 53,944 56,008
15 49,842 51,961 54,052 56,144 58,290
16 51,228 53,400 55,573 57,746 59,919
17 52,667 54,894 57,149 59,376 61,603
18 54,161 56,443 58,779 61,060 63,369
19 54,161 56,443 58,779 61,060 63,369
20 55,791 58,072 60,408 62,690 64,999
21 55,791 58,072 60,408 62,690 64,999
22 55,791 58,072 60,408 62,690 64,999
23 55,791 58,072 60,408 62,690 64,999
24 55,791 58,072 60,408 62,690 64,999
25 60,680 62,962 65,297 67,579 69,888
,"\.:
"
MASTERS DEGREE: $700
LONGEVITY AMOUNTS:
Step 7: .05 of Step IA above
Step 11: .03 of Step IA above
Step 15: .03 of Step IA above
Step 20: .06 of Step lA above
Step 25: .20 of Step lA above (Credited years of service)
GRADUATE HOURS: Teachers will receive $50 per graduate hour that is not computed on the
basic columns B, C, D and E of the salary schedule. When a teacher has 15 graduate hours, 30,45
or 60 ... their wages shall be computed according to columns on salary schedule.
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1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
1999-2000 SALARY SCHEDULE
ABC D
27,561 28,801 30,041 31,282
28,801 30,097 31,392 32,687
30,041 31,392 32,742 34,093
31,282 32,687 34,093 35,499
35,140 36,711 38,310 39,881
36,381 38,007 39,660 41,286
38,999 40,680 42,389 44,070
40,239 41,975 43,739 45,476
41,342 43,271 45,090 46,881
41,479 44,566 46,440 48,287
44,787 46,688 48,618 50,519
46,027 47,984 49,968 51,925
47,267 49,279 51,319 53,331
48,507 50,574 52,669 54,736
50,574 52,724 54,846 56,969
51,980 54,185 56,390 58,595
53,441 55,701 57,988 60,248
54,957 57,272 59,642 61,957
54,957 57,272 59,642 61,957
57,162 59,477 61,847 64,162
57,162 59,477 61,847 64,162
57,162 59,477 61,847 64,162
57,162 59,477 61,847 64,162
57,162 59,477 61,847 64,162
62,122 64,438 66,808 69,123
MASTERS DEGREE: $700
E
32,522
33,983
35,443
36,904
41,479
42,940
45,779
47,240
48,700
50,161
52,449
53,909
55,370
56,831
59,146
60,800
62,508
64,300
64,300
66,505
66,505
66,505
66,505
66,505
71,466
LONGEVITY AMOUNTS:
Step 7: .05 of Step lA above
Step 11: .03 of Step lA above
Step 15: .03 of Step lA above
Step 20: .08 of Step lA above
Step 25: .22 of Step lA above (Credited years of service)
GRADUATE HOURS: Teachers will receive $50 per graduate hour that is not computed on the
basic columns B, C, D and E of the salary schedule. When a teacher has 15 graduate hours, 30, 45
or 60 ... their wages shall be computed according to columns on salary schedule.
.--
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2000-2001 SALi\RY SCHEDULE
A B C D E
1 28,287 29,560 30,833 32,106 33,379
2 29,560 30,889 32,219 33,548 34,878
3 30,833 32,219 33,605 34,991 36,377
4 32,106 33,548 34,991 36,434 37,876
5 36,066 37,678 39,319 40,93 1 42,572
6 37,339 39,008 40,705 42,374 44,071
7 40,026 41,752 43,505 45,231 46,985
8 41,299 43,081 44,891 46,674 48,484
9 42,431 44,411 46,278 48,116 49,983
10 42,572 45,740 47,664 49,559 51,482
11 45,966 47,918 49,898 51,850 53,830
12 47,239 49,248 51,284 53,293 55,329
13 48,512 50,577 52,670 54,735 56,829
14 49,785 51,907 54,056 56,178 58,328
15 51,907 54,113 56,291 58,469 60,704
16 53,349 55,612 57,875 60,138 62,401
17 54,848 57,168 59,516 61,835 64,155
18 . 56,404 58,780 61,213 63,589 65,994
19 56,404 58,780 61,213 63,589 65,994
20 58,667 61,043 63,476 65,852 68,257
21 58,667 61,043 63,476 65,852 68,257
22 58,667 61,043 63,476 65,852 68,257
23 58,667 61,043 63,476 65,852 68,257
24 58,667 61,043 63,476 65,852 68,257
25 63,759 66,135 68,568 70,944 73,348
MASTERS DEGREE: $700
.'
.
LONGEVITY AMOUNTS:
Step 7:
Step 11:
Step 15:
Step 20:
Step 25:
.05 of Step lA above
.03 of Step lA above
.03 of Step lA above
.08 of Step lA above
.22 of Step lA above (Credited years of service)
.'
I
GRAnUA TE HOURS: Teachers will receive $50 per graduate hour that is not computed
on the basic columns B, C, D and E of the salary schedule. When a teacher has 15 graduate hours,
30, 45 or 60 ... their wages shall be computed according to columns on salary schedule.
... ..-
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2001-2002 SAlARY SCHEDULE
A B C D E
1 29,815 31,124 32,433 33,742 35,051
2 30,397 31,764 33,131 34,498 35,866
3 31,706 33,131 34,557 35,982 37,407
4 33,015 34,498 35,982 37,465 38,949
5 37,087 38,745 40,432 42,090 43,777
6 38,396 40,112 41,858 43,574 45,319
7 41, 160 42,934 44,737 46,512 48,315
8 42,468 44,301 46, 163 47,995 49,857
9 43,632 45,668 47,588 49,479 51,398
10 43,777 47,035 49,013 50,962 52,940
11 47,268 49,275 51,3 11 53,318 55,354
12 48,577 50,642 52,737 54,802 56,896
13 49,886 52,009 54,162 56,285 58,438
14 51,195 53,376 55,587 57,769 59,979
15 53,376 55,645 57,885 60,125 62,423
16 54,860 57,187 59,514 61,841 64,168
17 56,402 58,787 61,201 63,586 65,972
18 58,001 60,445 62,946 65,390 67,862
19 58,001 60,445 62,946 65,390 67,862
20 60,329 62,772 65,273 67,717 70,189
21 60,329 62,772 65,273 67,717 70,189
22 60,329 62,772 65,273 67,717 70,189
23 60,329 62,772 65,273 67,717 70,189
24 60,329 62,772 65,273 67,717 70,189
25 65,564 68,008 70,509 72,953 75,425
MASTERS DEGREE: $700
. .
LONGEVITY AMOUNTS:
Step 7: .05 of Step lA above
Step 11: .03 of Step lA above
Step 15: .03 of Step lA above
Step 20: .08 of Step lA above
Step 25: .22 of Step lA above (Credited years of service)
.. .f
"1
GRADUATE HOURS: Teachers will receive $50 per graduate hour that is not computed
on the basic columns B, C, D and E of the salary schedule. When a teacher has 15 graduate hours,
30, 45 or 60 ... their wages shall be computed according to columns on salary schedule.
NOTE: For the 2001-2002 salary schedule the index value of 1.000 is 29,088.
-37- I:LHHRIREJISENIRT AlVEGOICONTRACT 9&-fU-Jinlll. wpd
RevisN D~c~mb~, IS, :000
-.
'
....-...-.
...
'--. ..------
2002-2003 SALARY SCHEDULE
A B C D E
1 31,395 32,741 33,638 34,684 36,030
2 31,993 33,398 34,804 36,209 37,614
3 32,591 34,056 35,521 36,986 38,451
4 33,937 35,461 36,986 38,511 40,036
5 38,123 39,827 41,561 43,265 45,000
6 39,468 41,232 43,026 44,790 46,584
7 42,309 44, 132 45,986 47,810 49,664
8 43,654 45,538 47,451 49,335 51,249
9 44.850 46,943 48,916 50,860 52,833
10 45,000 48,348 50,382 52,385 54,418
11 48,588 50,651 52,744 54,807 56,900
12 49,933 52,056 54,209 56,332 58,484
13 51,279 53,461 55,674 57,857 60,069
14 52,624 54,867 57,139 59,381 61,654
15 54,867 57, 199 59,501 61.803 64,165
16 56,391 58,783 61,175 63,567 65,959
17 57,976 60,428 62,910 65,361 67,813
18 59,621 62,132 64,704 67,215 69,757
19 59,621 62,132 64,704 67,215 69,757
20 62,013 64,524 67,096 69,607 72,149
21 62,013 64,524 67,096 69,607 72,149
22 62.013 64,524 67,096 69,607 72,149
23 62,013 64,524 67,096 69,607 72,149
24 62,013 64,524 67,096 69.607 72,149
25 67,395 69,906 72,478 74,989 77,531
..
lVIASTERS DEGREE: $700
LONGEVITY AlVIOUNTS:
Step 7: .05 of Step lA above
Step 11: .03 of Step IA above
Step IS: .03 of Step IAabove
Step 20: .08 of Step IA above
Step 25: .22 of Step IA above (Credited years of service)
GRADUATE HOURS: Teachers will receive 550 per graduate hour that is not computed
on the basic columns B, C, D and E of the salary schedule. 'vVhena teacher has 15 graduate hours,
30, 45 or 60 ... their \vages shall be computed according to columns on salary schedule.
NOTE: For the 2002-2003 salary schedule the index value of 1.000 is 29,900.
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2003-2004 SALARY SCHEDULE
A B C D E
1 32.935 34,320 35,705 37,090 38,475
2 33,704 34,874 36,597 38,044 39,491
3 34,474 35,982 37,490 38,998 40,506
4 34,935 36,505 38,075 39,645 41,214
5 39,245 40,999 42,784 44,539 46,324
6 40,630 42,446 44,292 46,108 47,955
7 43,554 45,431 47,340 49,217 51,126
8 44,939 46,878 48,848 50,787 52,757
9 46,170 48,325 50,356 52,357 54,388
10 46,324 49,771 5 1,864 53,927 56,020
11 50,018 52,141 54,296 56,420 58,574
12 51,403 53,588 55,804 57,990 60,206
13 52.788 55,035 57,312 59,559 61,837
14 54,173 56,481 58,821 61,129 63,468
15 56,481 58,882 61,252 63,622 66,054
16 58,051 60,513 62,976 65,438 67,901
17 59,682 62,206 64,761 67,285 69,809
18 61,375 63,961 66,608 69,193 71,810
19 61.375 63,961 66,608 69,193 71,810
20 63,838 66,423 69,070 71,656 74,272
21 63,838 66,423 69,070 71,656 74,272
22 63,838 66,423 69,070 71,656 74.272
23 63.838 66,423 69,070 71,656 74,272
24 63.838 66,423 69,070 71,656 74,272
25 69,378 71,96~ 74,611 77,196 79,813
~IASTERS DEGREE: $700
LONGEVITY Al'VIOUNTS:
Step 7: .05 of Step IA above
Step 11: .03 of Step lA above
Step 15: .03 of Step lAabove
Step 20: .08 of Step lA above
Step 25: .22 of Step lA above (Credited years of service)
GRL\.DUATE HOURS: Teachers will receive $50 per graduate hour that is not computed
on the basic columns B, C, D and E of the salary schedule. When a-teacher has 15 graduate hours,
30, 45 or 60 ... their wages shall be computed according to columns on salary schedule.
NOTE: For the 2003-2004 salary schedule the index value of 1.000 is 30,780.
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Step 1998-99 1999-2000 2000-2001 2001-2002 2002-2003 2003-2004
1 10,865 11,024 11,315 11,635 11,960 12,312
? 11,354 11,520 11,824 12,159 12,498 12,866
...,
11,843 12,017 12,333 12,682 13,036 13,420
~4 12,331 12,513 12,842 13,206 13,575 13,974
5 13,853 14,056 14,426 14,835 15,249 15,697
6 14,341 14,552 14,936 15,358 15,787 16,251
7 15,374 15,600 16,011 16,464 16,923 17,421
8 15,863 16,095 16,520 16,987 17,462 17,976
Lon~evities
After 20 years of District service $500 added to an employee's service
After 25 years of District service $500 ($1,000 total) added to an employee's salary
Teaching assistants will move 1 step for each 2 years of District service.
~ I
SALARY SCHEDULES FOR TEACHING ASSISTAL'1TS
Step Years of District Service
1
?
1&2
3&4
5&6
7&8
9 & 10
11 & 12
13 & 14
15 or more
...,
~
4
5
6
7
8
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Experience
1 to 3 4 to 6 7 to 9 10+
2,830 2,987 3,144 3,458
2,830 2,987 3,144 3,458
2,201 2,359 2,515 2,830
2,201 2,359 2,515 2,830
2,201 2,359 2,515 2,830
2,201 2,359 2,515 2,830
2,201 2,359 2,515 2,830
2,201 2,359 2,515 2,830
2,201 2,359 2,515 2,830
2,201 2,359 2,515 2,830
2,201 2,359 2,515 2,830
2,201 2,359 2.515 2,830
2,201 2,359 2,515 2,830
1,572 1,728 1,888 2,201
1,572 1,728 1,888 2,201
1,572 1,728 1,888 2.201
1.572 1,728 1,888 2,201
1,572 1,728 1,888 2,201
1,572 1,728 1,888 2,201
1,572 1,728 1,888 2,201
1,572 1,728 1,888 2,201
1,572 1,728 1,888 2,201
1,572 1,728 1,888 2,201
1,257 1,413 1,571 1,888
1,257 1,413 1,571 1,888
1,257 1,413 1,571 1,888
1,257 1,413 1,571 1,888
1,257 1,413 1,571 1,888
1,257 1,413 1,571 1,888
786 943 1,100 1,414
786 943 1,100 1,414
786 943 1, 100 1,414
786 943 1,100 1,414
786 943 1,100 1,414
786 943 1,100 1,414
786 943 1,100 1,414
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Position
Physical Education Director
Basketball - Varsity
Basketball - Junior
Varsitv
Girls Soccer - Varsity
Boys Soccer - Varsity
Volleyball
Baseball
Softball
Future Fanners of America
(FFA)
Advisor -Twelfth Grade
Marching Band
Girls Track
Boys Track
Cheerleading
Extra Curricular
Treasurer
Girls Soccer - l\Ilodified
Boys Soccer - l\Iloditied
Volleyball - Junior
Varsity
Golf
Yearboo k
Newsletter
Basketball - A
Basketball - B
Student Council
N!athletics
Future Homemakers of America
Speech Team ..
Advisor - Eleventh
Grade
Elelnentary Basketball
Senior Play
Ski Club
Advisor - Tenth Grade
Advisor - Ninth Grade
Honor Society
United Nations Club
Nlock Trial
Extra Curricular Salary Schedule
1998-99
I ~
I
I
Extra Curricular Salary Schedule
1998-99
Position
Spanish Club
French Club
Art Club
Junior High Honor
Society
S.A.D.D.
Chaperone
Experience
1 to 3 4 to 6 7 to 9
786 943 1,100
786 943 1,100
786 943 1,100
786 943 1,100
786
54
10+
1,414
1,414
1,414
1,414
943 1,100 1,414
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Extra Curricular Salary Schedule 1999-2000
Position
Physical Education Director
Basketball - Varsity
Basketball - Junior Varsity
Girls Soccer - Varsity
Boys Soccer -Varsity
Vollevball
Baseball
Softball
Future Farmers of America (FFA)
Advisor -Twelfth Grade
lVlarchingBand
Girls Track
Bovs Track
Cheerleading
Extra Curricular Treasurer
Girls Soccer - Modified
Boys Soccer - Modified
Volleyball - Junior Varsity
Golf
Yearbook
Newsletter
Basketball - A
Basketball - B
Student Council
J\tlathletics
Future Homemakers of America
Speech Team
Advisor -Eleventh Grade
Elementary Basketball
Senior Play
Ski Club
Advisor - Tenth Grade
Advisor - Ninth Grade
Honor Society
United Nations Club
Nlock Trial
Spanish Club
French Club
Art Club
Junior High Honor Society
S.A.D.D.
Chaperone
Experience
1 to 3
2,937
2,937
2,284
2,284
2,284
2,284
2,284
2,284
2,284
2,284
2,284
2,284
2,284
1,632
1,632
1,632
1,632
1,632
1,632
1,632
1,632
1,632
1,632
1,305
1,305
1,305
1,305
1,305
1,305
816
816
816
816
816
816
816
816
816
816
816
816
56
-43-
4 to 6
3,100
3, 100
2,448
2,448
2,448
2,448
2,448
2,448
2,448
2,448
2,448
2,448
2,448
1,794
1,794
1,794
1,794
1,794
1,794
1,794
1,794
1,794
1,794
1,467
1,467
1,467
1,467
1,467
1,467
979
979
979
979
979
979
979
979
979
979
979
979
7 to 9
3,263
3,263
2,610
2,610
2,610
2,610
2,610
2,610
2,610
2,610
2,610
2,610
2,610
1,959
1,959
1,959
1,959
1,959
1,959
1.959
1,959
1,959
1,959
1,631
1,631
1,631
1,631
1,631
1,631
1,142
1,142
1,142
1,142
1,142
1,142
1.142
1,142
1,142
1,142
1,142
1,142
10+
3,589
3,589
2,937
2,937
2,937
2,937
2,937
2,937
2,937
2,937
2,937
2,937
2,937
2,284
2,284
2,284
2,284
2,284
2,284
2,284
2,284
2,284
2,284
1,959
1,959
1,959
1,959
1,959
1,959
1,468
1,468
1,468
1,468
1,468
1,468
1,468
1,468
1,468
1,468
1,468
1,468
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Extra Curricular Salarv Schedule 2000-2001
Position
Physical Education Director
Basketball - Varsitv
Basketball - Junior Varsity
Girls Soccer - Varsity
Boys Soccer -Varsity
Volleyball
Baseball
Softball
Future Fanners of America (FFA)
Advisor -Twelfth Grade
Marching Band
Girls Track
Boys Track
Cheerleading
Extra Curricular Treasurer
Girls Soccer - Modified
Bovs Soccer - Modified
Volleyball - Junior Varsity
Golf
Yearbook
Newsletter
Basketball -A
Basketball - B
Student Council
Mathletics
Future Homemakers of America
Speech Team
Advisor -Eleventh Grade
Elementary Basketball
Senior Play
Ski Club
Advisor -Tenth Grade
Advisor - Ninth Grade
Honor Society
United Nations Club
J\lIockTrial
Spanish Club
French Club
Art Club
Junior High Honor Society
S.A.D.D.
Chaperone
Experience
1 to 3
3,078
3,078
2,394
2,394
2,394
2,394
2,394
2,394
2,394
2,394
2,394
2,394
2,394
1,711
1,711
1,711
1,711
1,711
1.711
1,711
1,711
1,711
1,711
1,368
1,368
1,368
1,368
1,368
1,368
855
855
855
855
855
855
855
855
855
855
855
855
59
-44-
4 to 6
3,249
3,249
2,566
2,566
2,566
2,566
2,566
2,566
2,566
2,566
2,566
2,566
2,566
1,880
1,880
1,880
1,880
1,880
1,880
1,880
1,880
1,880
1,880
1,537
1,537
1,537
1,537
1,537
1,537
1,026
1,026
1,026
1,026
1,026
1,026
1,026
1,026
1,026
1,026
1,026
1,026
7 to 9
3,420
3,420
2,736
2,736
2,736
2,736
2,736
2,736
2,736
2,736
2,736
2,736
2,736
2,053
2,053
2,053
2,053
2,053
2,053
2,053
2,053
2,053
2,053
1,709
1,709
1,709
1,709
1,709
1,709
1,197
1,197
1,197
1,197
1,197
1,197
1,197
1,197
1,197
1,197
1,197
1,197
10+
3,762
3,762
3,078
3,078
3,078
3,078
3,078
3,078
3,078
3,078
3,078
3,078
3,078
2,394
2,394
2,394
2,394
2,394
2,394
2,394
2.394
2,394
2,394
2,053
2,053
2,053
2,053
2,053
2,053
1,539
1,539
1,539
1,539
1,539
1,539
1,539
1,539
1,539
1,539
1,539
1,539
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Extra Curricular Salary Schedule 2001-2002
Position
Physical Education Director
Basketball - Varsity
Basketball - Junior Varsity
Girls Soccer -Varsity
Boys Soccer -Varsity
Volleyball
Baseball
Softball
Future Farmers of America (FFA)
Advisor -Twelfth Grade
Marching Band
Girls Track
Boys Track
Cheer leading
Extra Curricular Treasurer
Girls Soccer -Modified
Boys Soccer - Modified
Volleyball -Junior Varsity
Golf
Yearbook
Ne\vsletter
Basketball - A
Basketball - B
Student Council
Mathletics
Future Homemakers of America
Speech Team
Advisor -Eleventh Grade
Elementary Basketball
Senior Play
Ski Club
Advisor -Tenth Grade
Advisor -Ninth Grade
Honor Society
United Nations Club
Ivlock Trial
Spanish Club
French Club
Art Club
Junior High Honor Society
S.A.D.D.
Chaperone
Experience
1 to 3
3,214
3,214
2,499
2,499
2,499
2,499
2,499
2,499
2,499
2,499
2,499
2,499
2,499
1,786
1,786
1,786
1,786
1,786
1,786
1,786
1,786
1,786
1,786
1,428
1,428
1,428
1,428
1,428
1,428
893
893
893
893
893
893
893
893
893
893
893
893
61
-45-
4 to 6
3,392
3,392
2,679
2,679
2,679
2,679
2,679
2,679
2,679
2,679
2,679
2,679
2,679
1,963
1,963
1,963
1,963
1,963
1,963
1,963
1,963
1,963
1,963
1,605
1,605
1,605
1,605
1,605
1,605
1,071
1,071
1,071
1,071
1,071
1,071
1,071
1,071
1,071
1,071
1,071
1,071
7 to 9
3,571
3,571
2,856
2,856
2,856
2,856
2,856
2,856
2,856
2,856
2,856
2,856
2.856
2, 144
2, 144
2, 144
2, 144
2, 144
2, 144
2,144
2,144
2, 144
2,144
1,785
1,785
1,785
1,785
1,785
1,785
1,250
1,250
1,250
1,250
1,250
1,250
1,250
1,250
1,250
1,250
1,250
1,250
10+
3,927
3,927
3,214
3,214
3,214
3,214
3,214
3,214
3,214
3,214
3,214
3,214
3,214
2,499
2,499
2,499
2,499
2,499
. 2.499
2,499
2,499
2,499
2,499
2,144
2,144
2,144
2,144
2,144
2,144
1,606
1,606
1,606
1,606
1,606
1,606
1,606
1,606
1,606
1,606
1,606
1,606
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Extra Curricular Salary Schedule 2002-2003
Position
Physical Education Director
Basketball -Varsity
Basketball - Junior Varsity
Girls Soccer - Varsity
Boys Soccer - Varsity
Volleyball
Baseball
Softball
Future Fa1111ersof America (FF A)
Advisor -Twelfth Grade
Marching Band
Girls Track
Boys Track
Cheerleading
Extra Curricular Treasurer
Girls Soccer -Modified
Boys Soccer - Modified
Volleyball - Junior Varsity
Golf
Yearbook
Newsletter
Basketball -A
Basketball -B
Student Council
Mathletics
Future Homemakers of America
Speech Team
Advisor -Eleventh Grade
Elementary Basketball
Senior Play
Ski Club
Advisor -Tenth Grade
Advisor -Ninth Grade
Honor Society
United Nations Club
Mock Trial
Spanish Club
French Club
Art Club
Junior High Honor Society
S.A.D.D.
Chaperone
Experience
1 to 3
3,350
3,350
2,605
2,605
2,605
2,605
2,605
2,605
2,605
2,605
2,605
2,605
2,605
1,862
1,862
1,862
1,862
1,862
1,862
1,862
1,862
1,862
1,862
1,489
1,489
1,489
1,489
1,489
1,489
931
931
931
931
931
931
931
931
931
931
931
931
64
-46-
4 to 6
3,536
3,536
2,793
2,793
2,793
2,793
2,793
2,793
2,793
2,793
2,793
2,793
2,793
2,046
2,046
2,046
2,046
2,046
2,046
2,046
2,046
2,046
2,046
1,673 .
1,673
1,673
1,673
1,673
1,673
1,117
1,117
1,117
1,117
1,117
1,117
1,117
1,117
1,117
1,117
1,117
1,117
7 to 9
3,722
3,722
2,977
2,977
2,977
2,977
2,977
2,977
2,977
2,977
2,977
2,977
2,977
2,235
? ?~-
-,-.) :>
2,235
? ?~-_,_J :>
2,235
2,235
2,235
2,235
2,235
2,235
1,861
1,861
1,861
1,861
1,861
1,861
1,303
1,303
1,303
1,303
1,303
1,303
1,303
1,303
1,303
1,303
1,303
1,303
10+
4,094
4,094
3,350
3,350
3,350
3,350
3,350
3,350
3,350
3,350
3,350
3,350
3,350
2,605
2,605
2,605
2,605
2,605
2,605
2,605
2,605
2,605
2,605
2,235
2,235
2,235
2,235
-2,235
2,235
1,675
1,675
1,675
1,675
1,675
1,675
. 1,675
1,675
1,675
1,675
1,675
1,675
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Extra Curricular Salary Schedule 2003-2004
Position
Physical Education Director
Basketball - Varsity
Basketball - Junior Varsity
Girls Soccer -Varsity
Boys Soccer - Varsity
Volleyball
Baseball
Softball
Future Farmers of America (FFA)
Advisor - Twelfth Grade
Marching Band
Girls Track
Bovs Track
'"Cheerleading
Extra Curricular Treasurer
Girls Soccer - Modified
Boys Soccer - l\tlodified
Volleyball - Junior Varsity
Golf
Yearbook
Newsletter
Basketball -A
Basketball - B
Student Council
Mathletics
Future Homemakers of America
Speech Team
Advisor - Eleventh Grade
Elementary Basketball
Senior Play
Ski Club
Advisor - Tenth Grade
Advisor - Ninth Grade
Honor Society
United Nations Club
l\tlock Trial
Spanish Club
French Club
Art Club
Junior High Honor Society
S.A.D.D.
C~aperone
Experience
1 to 3
3,493
3,493
2,716
2,716
2,716
2,716
2,716
2,716
2,716
2,716
2,716
2,716
2,716
1,941
1,941
1,941
1,941
1,941
1,941
1,941
1,941
1,941
1,941
1,552
1,552
1,552
1,552
1,552
1,552
970
970
970
970
970
970
970
970
970
970
970
970
67
- 4i-
4 to 6
3,687
3,687
2,911
2,911
2,911
2,911
2,911
2,911
2,911
2,911
2,911
2,911
2,911
2,133
2,133
2,133
2,133
2,133
2,133
2,133
2,133
2,133
2,133
1,744
1,744
1,744
1,744
1.744
1,744
1,164
1,164
1,164
1, 164
1,164
1,164
1, 164
1, 164
1.164
1,164
1, 164
1,164
7 to 9
3,880
3,880
3, 104
3, 104
3, 104
3, 104
3,104
3,104
3, 104
3, 104
3, 104
3, 104
3, 104
2,330
2,330
2,330
2,330
2,330
2,330
2,330
2,330
2,330
2,330
1,940
1,940
1,940
1,940
1,940
1,940
1,358
1,358
1,358
1,358
1,358
1,358
1,358
1,358
1,358
1,358
1,358
1,358
10+
-
4,268
4,268
3,493
3,493
3,493
3,493
3,493
3,493
3,493
3,493
3,493
3,493
3,493
2,716
2,716
2,716
2,716
2,716
2,716
2,716
2,716
2,716
2,716
2,330
2,330
2,330
2,330
2,330
2,330
1,746
1,746
1,746
1,746
1,746
1,746
1,746
1.746
1,746
1,746
1,746
1,746
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SIGNATURE and RATIFICATION
This agreement is endorsed and caused to be executed by the app,ropriate representatives of the
Board of Education and the Remsen Teachers Association this i.j:;' day of February, 2001.
FOR THE RElVISEN CENTR.\L SCHOOL BOARD OF EDUCATION
FOR THE RE~ISEN TEACHERS ASSOCIATION
(1~4 ~.;£L-L
Nora Revere, Association President
Ratification of the Board of Education:
"Resolved, that the attached contract executed between the Remsen Teachers Association and
"';'~
\
the Remsen Central School Chief Administrator covering the period between July 1, 199JandJune
~.,~30, 2004, be ratified and approved as presented, with all resources required of the school district
(1.1..., ,committed to the full and effective implementation of said contract."
')fYrv
FOR THE REl\tISEN CENTR-\L BOARD OF EDUCATION
N
Linda lVIetzler, Presid
-48- I: IJfIIRIRE,I/SE.\ 1RT \'EGOICO.VTIUCT 98-0J-jittaL 14'pdR~isld DA'~mb~, IJ. :000
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APPENDIX A
LETTER OF UNDERST.~'\fDING REGARDING
NEGOTIATED LONGEVITY PAYlVIENTS
This letter is intended to set forth the agreements and understandings of the parties regarding
the implementation of longevity payments which have been agreed upon as an additional salary
element for teachers in connection with the 1989-92 Collective Bargaining A.greement.
As of July 1, 1992, and despite any proposed changes to the salary schedules or formulas for
longevities, the dollar amount of the individuallongevities, as calculated from the 1991-92 salary
schedule at Steps 7, 11, 15,20 and 25 will not increase unless separately agreed upon by the parties.
It is agreed that longevity amounts and distributions shall be negotiable at the expiration of the
Agreement.
FOR THE RElVlSEN TEACHERS' ASSOCI.~TION:
/s/ Nora Revere 12/1/89
Date
FOR THE RElVlSEN CENTRAL SCHOOL DISTRICT:
/s/ Walter J. Dohertv 12/1/89
Date
/s/ John P. Secor 12/1/89
Date
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APPENDIX B
LETTER OF UNDERSTANDING REGARDING
ELE~IENTS OF NE'V COLLECTIVE BARGAINING AGREE~IENT
COVERING THE PERIOD JULY 1, 1989 - JUNE 30, 1992
This letter is intended to set forth the agreements of the parties and resolve all interpretations
regarding certain new elements of the new Collective Bargaining Agreements between the parties.
A. The parties have agreed that, during the term of this contract, the District will apply for
Excellence In Teaching funds (EIT) and that such funds will be contributed in one lump sum
payment during December of each year. Distribution shall be in equal shares (based upon
Full Time Equivalency) on a per capita basis. Additionally, the Association agrees to hold
hannless and indemnify the District with respect to payments based upon funds received
from the State of Ne\v York for this grant. The parties have agreed to document their
understandings in a separate agreement to be executed by the parties.
B. With respect to enhanced dental insurance and/or vision care programs to be implemented
with funds noted on the third year salary schedule, the Association agrees that it will keep
the District apprised of its ongoing efforts and investigations in the selection and estimated
costs of the proposed improvements to be funded by the sums quoted in the third year. It is
agreed that the sum of funds formulated by the third year salary schedule is the total amount
of the District obligation for the enhanced programs and further, that the District is not
obligated to increase the sum of money after the 1990-91 school year unless such increase
is negotiated by the parties.
C. Longevity amounts, as provided in the salary schedules, are to be considered cumulative in
nature. In addition to the amounts provided in the salary schedule (by Steps), eligible
teachers, as noted by Step placement, shall receive cumulative increases for longevity
stipends. The amounts listed in each schedule are to be considered cumulative. For
example, during the 1989-90 school year, a teacher eligible for longevity at Step 11 (.02),
will also receive the amount available for Step 7 (.03) so that the total amount will be .05.
With respect to the Recognition Article (Article 1), it is agreed that the Guidance Counselor
position has been returned to the bargaining unit pursuant to the prior stipulation of the
parties regarding duties and responsibilities of that position. It is further agreed that the new
position of School Counselor has been included \vithin the bargaining unit Recognition
Article.
With respect to the new Early Retirement Incentive article, it is agreed that the Board of
Education shall have the right, in its discretion, to add to the sums available (pursuant to the
formulated amount as contained in the Agreement). Ho\vever, the Board shall not be
required to do so.
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F. Also with respect to the Early Retirement Incentive article, it is agreed that the six month
notice of intent to retire contained as a qualification for the stipend, will be reduced to four
months during the 1989-90 school year only, but that all other responsibilities and
qualifications shall remain in effect.
G. It is also agreed that, with respect to the Early Retirement Incentive article, that eligible
teachers who have notified the District of their intent to retire to take advantage of this
benefit and, thereafter, agree to remain as employees (and postpone retirement) because of
the District's request, will not be penalized by the reduction of the stipend due to actual later
retirement at a higher age.
H. With respect to the elementary faculty, it is agreed that elementary classroom teachers who
are required to supervise students during elementary concerts or who are required to return
to school for the purpose of conducting evening parent-teacher conferences which cannot be
scheduled during the day, shall be entitled to receive the chaperon stipend contained in the
extra curricular salary schedule.
In view of the parties' agreement to a separate letter of understanding (Letter of
Understanding Regarding EIT Funds and Salary Schedule Breakage), the parties agree to
eliminate Page 27, in totality, from the expired Collective Bargaining Agreement.
FOR THE RElVISEN TEACHERS' ASSOCI.;\.TION:
/s/ Nora Revere 12/1/89
Date
FOR THE RElVISEN CENTR~ SCHOOL DISTRICT:
/s/ Walter J. Dohertv 12/1/89
Date
/s/ John P. Secor 12/1/89
Date
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APPENDIX C
l\tIEiVIORA.NDUl\t1 OF AGREEl\tIENT
1. The parties agree that regular substitutes, as defined herein, are to be included in the
bargaining unit represented by the Remsen Teachers Association and that the recognition
clause contained in the Collective Bargaining Agreement is hereby modified to reflect their
inclusion within the bargaining unit.
? It is agreed that all regular substitutes who are scheduled to be employed by appointment for
more than three months with receive all benefits of the Collective Bargaining Agreement,
except as noted below:
a. Regular substitutes will be paid from the "A" schedule only..During the first year of
emploYment, such regular substitutes will be paid on Step "AI ". If a regular
substitute is thereafter re-employed for a second year, during his or her second year
of emploYment as a regular substitute, he or she shall receive a salary during the
second year based upon Step" A2". Thereafter, unless otherwise agreed by the parties,
a regular substitute working in his or her third or fourth, et cetera, consecutive year
shall be entitled to movement on the schedule; Step "A2" being the maximum
required salary for such consecutive years of service as a regular substitute.
b. It is expressly agreed that regular substitutes shall not be entitled to invoke the
provisions ofthe Collective Bargaining Agreement relating to dismissal rights and/or
transfer and/or bidding rights.
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APPENDIX D
l\tIEiVIORA1'\TDUiVI OF AGREEMENT
The Remsen Teachers Association (the "Association") and the Remsen Central School District (the
"District") hereby agree that the following constitutes a full and complete settlement of the
Prescription Drug Grievance and Improper Practice Charge between the Association and the District.
The parties agree to the following:
1. The Association hereby withdraws the pending grievance and demand for arbitration in AAA
Case No. 15 390 00239 98, and agrees to notify the American Arbitration Association of
such withdrawal. The Association hereby withdraws the improper practice charge in PERB
Case No. U-19957, and agrees to notify the PERB of such withdrawal. The Association
agrees not to refile them or permit them to be refiled, or to commence any additional actions
or proceedings of any kind arising out of the same occurrences.
? By entering into this Agreement, the parties shall not be deemed to admit liability or
wrongdoing of any kind.
3. The Ass~c~ation agrees not to commence any additional actions or proceedings of any kind
arising out of the designation of Blue Cross/Blue Shield ("BC/BS") as the prescription
benefit manager for the District, or the use ofBC/BS as it affects persons participating in the
District's health insurance program.
4. The parties agree that, if the District continues to use BC/BS as its prescription benefit
manager, this satisfies any obligation by the District to provide prescription drug coverage
which may arise out of the collective bargaining agreement bet\veen the District and the
Association.
5. The District agrees to continue to make whole any persons receiving prescription drug
coverage by virtue of the collective bargaining agreement bet\veen the District and the
Association, so that such persons \vill not incur additional expenses as a result of the change
in prescription benefit manager from Prescription Card Service ("PCS") to BC/BS effective
February 1, 1998.
6. The Association agrees not to pursue any claim to the effect that the Association, or persons
represented by it, are entitled to any or all of the difference in premium, or savings, resulting
from the change from PCS to BC/BS. However, the District agrees to honor any provisions
of the collective bargaining agreement concerning the amount or percentage, if any, which
persons receiving health insurance through the District shall pay toward health insurance
premiums and/or as co-payments for prescription drug coverage or other health benefits.
If the District shall need to consider possible future changes to any portion of the health
insurance plan, those changes shall be equal to or better than those benefirs offered to the
-53- 1:\MIIRIREJfSE,V1RT.~,vEGOICONTRACT 98-0J-jinaL "'pdR~is~d D~c~mb~,. IS. ::000
{; t' .
.. I
."
12.
employees at the Herkimer County BOCES under the January 1, 1985 Memorandum of
Agreement Herkimer County Health Insurance Nlatters Master Policy # 0491471 and further
offered to the Association employees in the parties July 1, 1997 through June 30, 1998
collective bargaining agreement. The parties, in using the above referenced plan as a
benchmark for future changes shall benchmark all aspects of that plan, including benefits,
procedures, eligibility, formulas - including VCR, when considering future changes. It is
understood the current plan does not contain a managed care component. To implement one
would be considered a change.
8. The Association shall be provided with all documents pertaining to the benefit levels and
procedures of the District's health insurance program. The specific formula for UCR shall
be identified as a benefit level.
9. The District retains the right to change the carriers, prescription benefit manager, and other
persons or entities who insure or administer health benefits. The parties acknowledge that
a change from a licensed insurance carrier to self-funding will be deemed to be a change in
benefits for purposes of this Agreement.
10. The parties agree that if the District intends to make a change in carrier, coverage,
prescription drug card or prescription benefit manager, the Association will be sent copies
of all requests for proposals within five (5) days of when they are sent to potential proposers.
The Association will be sent copies of all proposals submitted within seven (7) days after
they are received by the District. It is expressly understood that all of those responding to
the RFPs by the District will be asked to submit proposals for identically the same benefits
on an item-by-item basis. Should the District seek to make a change, the Association will
receive one hundred twenty (120) days advance notice of such proposed change, along with
specific information about the proposed change. The Association will be provided the
opportunity to provide comments and information before a final decision is made.
11. If the Association disputes whether such a proposed change results in coverage with benefits
that are equal to or better than, on an item-by-item basis, the benchmark level of benefits set
forth in paragraph 7, including benefits, procedures and payment formulas (e.g., UCR), the
Association will notify the District of the specific issues within sixty (60) days of receipt of
the notice referred to in paragraph" 10". The parties will engage in a good-faith effort to
address and resolve such a dispute by exchanging relevant, non-confidential information
concerning the benefits involved. If the Association does not provide such notice within said
sixty (60) days, then the District may make or accept the change(s) included in the RFPs
without further discussion with the Association or sublnission to arbitration.
The parties agree to explore all options available in addressing any disputes relative to
proposed changes. After such process. if a dispute sti II exists, the parties agree to promptly
subn1it such dispute to an impartial. neutral arbitrator selected by the parties for its
resolution. If any party unduly delays in addressing the dispute, the other party may submit
the dispute to the arbitrator.
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employees at the Herkimer County BOCES under the January 1, 1985 Memorandumof
Agreement Herkimer County Health Insurance Matters Master Policy # 0491471 and further
offered to the Association employees in the parties July 1, 1997 through June 30, 1998
collective bargaining agreement. The parties, in using the above referenced plan as a
benchmark for future changes shall benchmark all aspects of that plan, including benefits,
procedures, eligibility, formulas - including UCR, when considering future changes. It is
understood the current plan does not contain a managed care component. To implement one
would be considered a change.
8. The Association shall be provided with all documents pertaining to the benefit levels and
procedures of the District's health insurance program. The specific formula for VCR shall
be identified as a benefit level.
9. The District retains the right to change the carriers, prescription benefit manager, and other
persons or entities who insure or administer health benefits. The parties acknowledge that
a change from a licensed insurance carrier to self- funding will be deemed to be a change in
benefits for purposes of this Agreement.
10. The parties agree that if the District intends to make a change in carrier, coverage,
prescription drug card or prescription benefit manager, the Association will be sent copies
of all requests for proposals within five (5) days of when they are sent to potential proposers.
The Association will be sent copies of all proposals submitted within seven (7) days after
they are received by the District. It is expressly understood that all of those responding to
the RFPs by the District will be asked to submit proposals for identically the same benefits
on an item-by-item basis. Should the District seek to make a change, the Association will
receive one hundred tw'enty (120) days advance notice of such proposed change, along with
specific infonnation about the proposed change. The Association will be provided the
opportunity to provide comments and infonnation before a final decision is made.
11. If the Association disputes whether such a proposed change results in coverage with benefits
that are equal to or better than, on an item-by-item basis, the benchmark level of benefits set
forth in paragraph 7, including benefits, procedures and payment formulas (e.g., VCR), the
Association will notify the District of the specific issues within sixty (60) days of receipt of
the notice referred to in paragraph" 10". The parties will engage in a good-faith effort to
address and resolve such a dispute by exchanging relevant, non-confidential information
concerning the benefits involved. If the Association does not provide such notice within said
sixty (60) days, then the District may make or accept the change(s) included in the RFPs
without further discussion with the Association or submission to arbitration.
The parties agree to explore all options available in addressing any disputes. relative to
proposed changes. After such process, if a dispute sti II exists, the parties agree to promptly
submit such dispute to an impartiaL neutral arbitrator selected by the parties for its
resolution. If any party unduly delays in addressing the dispute, the other party may submit
the dispute to the arbitrator.
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13. Any disputes regarding the interpretation or enforcement of this Agreement shall be
submitted to an arbitrator in accordance with this Agreement, the collective bargaining
agreement, and the labor arbitration rules of the American Arbitration Association. It is
specifically understood that any party to this Agreement has the absolute right to submit any
dispute regarding the application of this Agreement to a hearing before an impartial
arbitrator. It is specifically agreed that no party to this Agreement will seek any court order
or ruling to prevent the arbitration hearing from being held.
a. If the District makes a change in carrier, coverage, prescription drug card or benefit
manager, or if it is about to make an imminent change in the same, and it is
contended that irreparable harm will occur if such change is made or ifit is not made,
then this Agreement shall not limit the right of a party to apply for a preliminary
junction in accordance with Section 7502(c) of the Civil Practice Law and Rules or
to request an interim award from the arbitrator pending the final determination and
award of the arbitrator. This Agreement shall also not limit the right of a party to
oppose a request for such preliminary or interim relief.
14. The parties will attempt to agree on an arbitrator. If there is no such agreement, then the
arbitrator will be selected in accordance with the procedure set forth in the collective
bargaining agreement.
15. When a dispute is submitted to an arbitrator, the parties will have the right to a hearing.at
which they may present evidence and cross-examine witnesses. The parties will have the
right to submit post-hearing briefs. The cost of the arbitrator will be shared equally benveen
the parties. Each party will be responsible for the expenses of its representatives, expert
witnesses, and other costs.
16. If the dispute is over an alleged change in benefits, the issues for consideration by the
arbitrator will be (a) whether there was a change in benefits; (b) if so, whether there should
be a remedy; and (c) if so, what the ren1edyshould be.
It is agreed that no party shall be prohibited from introducing evidence or making arguments
in such proceeding regarding the standard of comparison to be used by the arbitrator in
evaluating the change. Such evidence and/or arguments may be presented with respect to
issues (b) and (c) in paragraph H 16" above. This is not to be construed as a stipulation
regarding the standard to be used, or as a waiver of any party's right to make an argument
concerning the appropriate standard.
If the arbitrator determines that a change resulted in a diminution of benefits, and that it is
appropriate to remedy it, the arbitrator may order appropriate make-whole reliefwhich is not
punitive in nature, or such other appropriate remedy the arbitrator deems appropriate. It is
expressly understood that the arbitrator's decision shall be binding on the District and the
Association, subject to review under Article 75 of the Civil Practice Law and Rules. The
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arbitrator shall have no power or authority to add to, subtract from, or modify any provision
of this Agreement.
19. If the District withdraws from participation in the Herkimer BOCES Health Insurance Plan,
or if the Plan itself ceases to exist, then the rights and obligations of the District and the
Association will be governed by the collective bargaining agreement. Said Plan, with all
benefits, shall be considered to be the plan in effect in the District as of the effective date of
such withdrawal or termination.
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRlNG LEGISLATIVE ACTION TO PERMIT ITS J1vfPLEMENTATION
BY A1\IIENDMENT OF LAW OR BY PROVIDING ADDITIONAL FUNDS THEREFOR, SHALL
NOT BECOME EFFECTIVE UNTIL THE APPROPRlA TE LEGISLATIVE BODY HAS GIVEN
APPROV AL.
IN WITNESS
'VHEREO~t~e parti~s have signed this Memorandum of Agreement as of
the
~
day ofI?e~ember, .~t). Csr.:./ «(.\,4
I '\ , ~ 1_;\.-
'"
.'
.J.t,': I
.;'\ - \., ,."I d:.'_o.J .
FOR THE ASSOCI.-\.TION FOR THE DISTRICT
f/~/~ ,) ;;C/~<--
ora Revere
,- I ' ,.W..! ,. \ I (. /.. i/.. __,~'.Yr
Juav Waliaorv
,)
,.-r
.'" .'
e
"
D(J (jJ\
Robert Welch l\'Iarc Reitz
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